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ABSTRACT
Teacher efficacy describes teachers’ beliefs in their ability to impact student achievement,
regardless of external factors. The present study’s purpose was to determine factors that
influence teacher efficacy such as color-blindness and pupil control ideology. The goals were to
determine the following: If there was a relationship between color-blind beliefs and teacher
efficacy, do color-blind racial attitudes moderate the relationship between pupil control ideology
and teachers’ sense of efficacy, and can beliefs about student behavior and color-blindness
predict levels of teacher efficacy? The Teachers’ Sense of Efficacy Scale, Pupil Control
Ideology Scale, and the Color-Blind Racial Attitudes Scale were used to answer the research
questions. Study participants were 150 teachers from urban school districts in Texas. Multiple
regression analysis was used to determine the relationship between teachers’ sense of efficacy,
pupil control ideology, and color-blind beliefs among urban schoolteachers. The quantitative
results show that color-blindness is correlated to teacher efficacy and that pupil control ideology
and color-blindness have some influence on teacher efficacy. The results also show that colorblindness does not moderate the relationship between teacher efficacy and pupil control
ideology. The limitations of this study and recommendations for future research and training
were provided.
Keywords: teacher efficacy; pupil control ideology; color-blindness
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CHAPTER ONE: INTRODUCTION
Overview
Students who come from low socioeconomic backgrounds are twice as likely to
underperform in math and literacy (Hines, 2008). Researchers reported statistics documenting an
increased likelihood of suspension for these students and higher rates of negative attitudes
towards school (Webb, 2010). Over the years, studies indicated teachers’ efficacy in the
classroom is positively correlated to teacher behaviors that promote student achievement
(Goddard & Goddard, 2001). With the achievement gap continuing to exist between Caucasian
students and students of color, it is imperative to determine factors contributing to teacher
efficacy. Highly efficacious teachers use added instructional methods such as providing
differentiated instruction, inspiring students to improve self-worth, and facilitating achievement
among all students (Hines, 2008). This research contributes to filling a gap in literature by
exploring how teachers’ implicit biases influence their sense of efficacy. School districts can
gain important insight into which factors and teacher beliefs are best suited for student success in
the urban classroom environments.
Background
According to Losen and Martinez (2013), African American, Native American, and
Latino/a American students are over-represented among those who receive disciplinary
infractions in today’s schools. Throughout this study, I refer to these students as students of
color or minority students. The rigidity of schools serves as a model for a custodial pupil control
ideology mindset. This mindset focuses on maintaining order and resulting in stereotyping
students based on of their appearance, behavior, and social status (Baş, 2014). Stereotypes
combined with disciplinary tactics such as zero-tolerance policies, differential treatment,
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increased office referrals, suspensions, and leveling, places higher rates of students of color on
the school-to-prison pipeline through suspensions and expulsions (Pas, Bradshaw, Hershfeldt, &
Leaf, 2010). When students of color are subjected to increased suspensions and office referrals,
they are losing the ability to learn how to appropriately correct their behavior. With increased
time out of school and less education, these youth are at a greater disadvantage in creating a
bright future and making positive contributions to society (Lopez, 2015).
McKinley (2010) provided 10 strategies on how to effectively close the achievement gap
and end the school-to-prison pipeline. At the conclusion of a 20-month period of research,
McKinley determined the achievement gap is due to five underlying causes: negative teacher
expectations, attitudes, and beliefs; poor relationships; lack of cultural responsiveness; unequal
treatment and opportunities to learn; and negative student identity and motivation. Low efficacy
teachers exhibited qualities such as negative teacher expectations, attitudes, and beliefs along
with poor relationships. Teachers who assumed color-blind beliefs lacked cultural
responsiveness in their classroom curriculum, leading to unequal treatment and opportunities for
students of color. Finally, teachers guided by custodial control ideology had poor studentteacher relationships, which negatively affected student motivation and acceleration in the
classroom. This is evidence of how teacher efficacy, pupil control ideology, and color-blind
racial attitudes, as investigated in the present study, plays an important role in closing the
achievement gap for students of color.
Utilizing critical race theory (CRT) supported the lens through which I examined issues
of race, gender, and class within all levels of the educational system (Davis, Gooden, &
Micheaux, 2015). Three major tenets of CRT are the concepts of interest convergence, colorblindness, and the inclusion of experiential knowledge. Interest convergence is the belief that
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creating policies benefitting people of color occurs when there is a benefit to the majority race
(Ladson-Billings & Tate, 2016). When educational leaders and teachers adopt a color-blind
belief, the school ignores the racial identity of students, ultimately disregarding the cultural,
economic, and social factors shaping their existence (Chapman, 2013). Researchers examined
how teachers who ascribe to a color-blind ideology often function from their assumptions about
students of color, thereby placing students in a disadvantageous position (Atwater, 2008).
Teachers who profess to be color-blind, believe the color of their students should not and
does not matter (Worthington, Navarro, Loewy, & Hart, 2008). Atwater (2008) found teachers
often unconsciously operated from a framework of low expectations for their African American
students. According to Lopez (2015), making educators aware of the pipeline, their inadvertent
contribution, and the possibilities for change, can promote equity in classroom discipline
techniques and students’ educational success.
Although grounded in Bandura’s work on self-efficacy, my research centered on
Tschannen-Moran and Hoy’s (2001) definition of teacher efficacy. These researchers defined
teacher efficacy as the teacher’s “judgment of his or her capabilities to bring about desired
outcomes of student engagement and learning, even among those students that may be difficult
or unmotivated” (Tschannen-Moran & Hoy, 2001, p. 783). The degree of efficacy for a teacher
has a significant role in the success of students in urban schools (Holzberger, Philipp, & Kunter,
2013; Skaalvik & Skaalvik, 2007). Highly efficacious teachers believe in the ability of their
students to reach high academic goals regardless of socioeconomic status and family background
(Tschannen-Moran & Barr, 2004).
Hines (2008) used Bandura’s Teacher Efficacy Scale (TES) in a study with 114 seventhgrade students who received instruction from teachers with either high or low efficacy. The
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sample was taken from a school where a majority of students were low socioeconomic status.
Within the sample, 39% were African American, 29% European American, and 32% Hispanic
American. Researchers used a two-way analysis of variance to determine if a correlation
between student scores and teacher efficacy existed. Teachers with high efficacy academically
outscored teachers with low efficacy (Hines, 2008). Furthermore, Moore and Esselman (1992)
found teacher efficacy scores were a predictor of achievement on the Iowa Test of Basic Skills.
Including academic achievement, teacher efficacy was also related to student efficacy and
motivation. The efficacy beliefs of teachers directly influenced their instructional behavior and
related outcomes, which makes teachers more likely to try alternate strategies to help struggling
students in the classroom (Tschannen-Moran & Hoy, 2001).
Teacher beliefs about pupil control, or the way students behave in class, plays an
important role in student success. In a study of 182 teachers, Woolfolk and Hoy (1990) found a
significant correlation between student efficacy and pupil control. Their research corroborates
previous findings of a correlation between low teacher efficacy and a custodial pupil control
ideology (Bandura, 1977; Rotter, 1966). Goddard, Hoy, and Hoy (2004) contributed how highly
efficacious teachers have a significant positive correlation to humanistic control ideologies and
higher levels of academic achievement. Moreover, the researchers also identified a correlation
between low teacher efficacy and a custodial pupil control ideology (Goddard et al., 2004).
Teachers who held a custodial control ideology engaged in one-way downward communication,
were impersonal, and had punitive and moralistic attitudes towards students (Baş, 2014).
Teachers with a custodial control ideology did not attempt to understand the behaviors and
attitudes of their students (Baş, 2014). The findings were similar to those whose studied teachers
who held a color-blind perspective.
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The concept of color-blindness emphasizes equality among all students regardless of
background (Hachfeld, Hahn, Schroeder, Anders, & Kunter, 2015). The ideology creates
internal obstacles to the effective implementation of pedagogy and curriculum, which widens the
achievement gap, and contaminates the learning environment in the classroom (Ullucci & Battey,
2011). Teachers who adapt color-blind racial attitudes and avoid racial differences can foster
discrimination, conflict, and favoritism in their classroom (Atwater, 2008). Their beliefs can be
detrimental to students of color (Atwater, 2008). Rattan and Ambady (2013) found Caucasian
teachers embrace a color-blind ideology at a higher rate than their minority peers potentially
resulting in negative outcomes, such as feelings of inferiority and neglect within the learning
environment. Teachers who fail to recognize their student’s race, struggle to understand the
identity of their students and lack the racial knowledge to teach them successfully (Milner,
2010).
Bloom and Peters (2012) studied the efficacy of 146 White pre-service teachers. The
researcher found that as the enrollment of students of color increased, the teachers reported lower
levels of efficacy and especially when the dominant culture differed from their own (Bloom &
Peters, 2012). Teachers who adapted a color-blind approach, lacked confidence in implementing
pedagogical strategies for students of color (Bloom & Peters, 2012).
Callaway (2017) found increased multiculturalism to be an unintentional facet of teacher
efficacy. Hence, culturally responsive teaching was positively correlated with high teacher
efficacy. The racial attitudes of teachers determined their ability to work with diverse students.
Teachers are often unaware of their biases and the effect it has on the expectations of
students of color (Rychly & Graves, 2012). In determining an effective solution to this crisis, it
was important to determine if the implicit bias and beliefs directly affected their level of efficacy.
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When teachers fail to know and understand the ethnic and cultural needs of their students, the
lack of knowledge leads to ineffective instruction, lowered efficacy, and an ongoing problem for
the educational system (Atwater, 2008; Boutte, Lopez-Robertson, & Powers-Costello, 2011).
Problem Statement
The school-to-prison pipeline is a reality for many of the individuals I grew up with, and
students I work with daily. As a child, I had many teachers tell me that I would end up pregnant
or not achieve many milestones in life. Although I was able to overcome the negative
stereotypes and microaggressions of my teachers, many students succumbed to stereotyped
threats. Steele and Aronson (1995) defined stereotype threat as an individual being at risk for
conforming to a negative stereotype about one’s social group based on the beliefs of others.
Being the recipients of these stereotypes has the potential to place students on the school-toprison pipeline as exemplified by both negative academic and behavioral outcomes.
Stereotyped threats may account for the disproportionate number of minority youth
affected by special education placement, increased school suspensions, and the cultural
achievement gap (Lopez, 2015). These are factors that inadvertently place students at risk of
future incarceration, which has been a concern for many decades (Lopez, 2015). Minority
students face suspensions at an overwhelming rate based on current discipline policies, which
continues to widen the achievement gap (Archer, 2009). Increased suspensions are causing more
significant consequences for minority youth, including expulsion, involvement in the legal
system, drug use, and less student success (Archer, 2009).
Students of color, regardless of their status, face low academic expectations from teachers
with low efficacy (Liou, Marsh, & Antrop-Gonzalez, 2016). Lack of efficacy has a positive
correlation with the tendency of teachers to refer students of color to special education services
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and write increased student discipline referrals (Pas et al., 2010; Skaalvik & Skaalvik, 2007). In
contrast, teachers with high efficacy believe students can succeed regardless of the students’
backgrounds. High teacher efficacy is associated with high student achievement, motivation,
and an increase in the efficacy of students (Holzberger et al., 2013; Skaalvik & Skaalvik, 2007).
They are more likely to implement schoolwide interventions to combat the school-to-prison
pipeline and help students achieve success. These interventions included the implementation of
restorative practices, social-emotional learning, and implementing culturally responsive teaching
(Allen, Scott, & Lewis, 2013; Lopes, 2015). Researchers demonstrated how the presence of
teacher efficacy had a positive impact on the successful implementation of these practices
(Heitzeg, 2009).
In my review of the literature, I was unable to find salient research examining both pupil
control ideology and color-blind racial attitudes as they related to teacher efficacy. If teachers
are unaware of their biased behaviors, there is a low likelihood of students to participate in an
equitable learning environment (Kyles & Olafson, 2008). Researchers have not shown
contextual factors, which lead to low teacher efficacy when working within urban schools.
Determining the factors that relate to low teacher efficacy is crucial to dismantling the school-toprison pipeline and providing more impartiality for youth, particularly those in urban school
districts (Callaway, 2017; Heitzeg, 2009; Sue, Lin, Torino, Capodilupo, & Rivera, 2009; Togut,
2011).
Purpose Statement
The purpose of this study was to examine the correlation between teacher efficacy, pupil
control ideology, and color-blind beliefs among teachers in urban school districts. According to
Texas Education Agency (2019), a major urban school district is defined as one located in a
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county with a population of at least 960,000 and at least 35% of students are economically
disadvantaged. Students meet this criterion if they are eligible for free or reduced lunch
according to the guidelines set under the National School Lunch and Child Nutrition Program
(Child Nutrition Programs - Income Eligibility Guidelines, 2018). Income eligibility guidelines
are $38,443 for a family of three and increases by $7,992 for each additional person. The
significance of this research was twofold. First, teacher efficacy is an important factor in student
success as it shapes the mindset of the teacher towards helping students reach their full potential
(Bandura, 1997; Knoblauch & Hoy, 2008; McCoach & Colbert, 2010). Secondly, the attempt by
teachers to provide equality through implementing color-blind beliefs may have a negative effect
when excluding the cultural needs of students. Teacher attitudes and racial beliefs contribute to
lowered expectations and efficacy in urban educational settings thus increasing the educational
gap between Caucasian students and students of color (Hines, 2008; Irizarry, 2015).
Auwater and Aruguete (2008) examined how lowered teacher expectations deter to the
growth of students, especially those students of color. These issues disproportionally affect
minority youth and continue to put them on the path to prison (Heitzeg, 2009). This is
particularly true for African American male students. When students lack motivation or
encouragement to participate in class, learning may not be meaningful (Murrell, 2017). This is
true of all schools whether they are urban, suburban, or rural. When working with students of
color, teachers are unable to identify racial inequities if they view race as insignificant in school
settings and believe racism to be a thing of the past (Ullucci & Battey, 2011). Palmer (2010)
asserted how implicit bias by teachers in combination with district policies systematically
undermines the success of students. Teachers’ implicit biases combined with low efficacy
negatively influence the educational experience of minority students (Allen et al., 2013; Lopez,
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2015). The purpose of this research was to determine the correlation between the dependent
variable, teacher efficacy, and the independent variables pupil control ideology and color-blind
beliefs. The examination focused on color-blind racial attitudes, to determine if it strengthened
the relationship between pupil control ideology and teacher efficacy.
Significance of the Study
According to Uwah, McMahon, and Furlow (2008), when teachers have high efficacy
acknowledge biases, they work more effectively with students of color. Teachers with high
efficacy were more likely to provide encouragement and have increased positive interactions
with their students (Uwah et al., 2008). Not only did high teacher efficacy benefit students, it
was also advantageous for stakeholders, parents, schools, and communities. Students who have
a greater sense of belonging to the school community, also achieved increased school
satisfaction, and student achievement (Uwah et al., 2008). Lynn, Bacon, Totten, Bridges, and
Jennings (2010) discussed teachers and their perceptions of students who live in urban locations.
Their conceptualizations led teachers to associate their pupils with the negative portrayals
regarding urban neighborhoods, such as disorderly, unmotivated, and dangerous (Lynn et al.,
2010). The low expectations of teachers led to poor student achievement (Lynn et al., 2010).
Knoblauch and Hoy (2008) found urban teachers had significantly lower efficacy than their rural
and suburban counterparts. These important findings led to my interest in developing further
research on the efficacy of teachers in urban school districts.
The results of this study can inform teachers employed in urban school districts who
provide education to students of color. Many urban schools suffer from discipline concerns,
large class sizes, drug use, inadequate facilities, and difficulty retaining teachers (Liaw, 2017).
These factors significantly contribute to the achievement gap between students of color and
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Caucasian students (Liaw, 2017). The outcomes can advance the critical need for advocating for
change in future professional development activities for teachers, as well as, redesigning the
hiring process within the urban school district. It is important to determine if zero-tolerance
policies unfairly prejudice school staff against students of color due to the implicit bias and
color-blindness some teachers portray. The first priority of a high poverty school should be to
have an effective and efficacious teacher in every class, as highly efficacious teachers are vital to
improving urban schooling (Webb, 2010). Teacher biases and beliefs affect student
expectations, which in turn affects the level of instruction and further expands the achievement
gap (Bloom & Peters, 2012). The ability of educational leaders to confront negative and
outdated beliefs surrounding the capability of students is key to creating educational reform
(Ullucci & Battey, 2011).
Prior researchers focused on the relationship between teacher efficacy, pupil control
ideology, and color-blind attitudes among urban teachers to improve achievement for students of
color. Current research limits its scope to the factors that influence teacher efficacy in urban
schools (Tschannen-Moran & Hoy, 2001). In conducting this study, I expounded on this
limitation by explicitly surveying teachers from major urban school districts across Texas.
Ethnicity is a dominant predictive variable of the achievement gap in schools between Caucasian
students and students of color (Hines, 2008). Latino/a, African American, Native American, and
male students within these groups tend to have higher suspension rates than their Caucasian
peers, increasing the need for equity in schools (Losen & Martinez, 2013; West, Lunenburg, &
Hines, 2014). Explaining variances in the achievement gap included examining specific
characteristics of teachers, such as their level of efficacy, control ideologies, and color-blind
beliefs. Although research surrounding the correlation between pupil control ideologies and
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teacher efficacy is easily found, the same cannot be said for the effects of color-blindness as it
relates to these two variables (Gordon, Dembo, & Hocevar, 2007; Tschannen Moran & Hoy,
2001; West et al., 2014). In a search of the key terms color-blindness, teacher efficacy, and pupil
control ideology, I was unable to find research explicitly testing all variables (Callaway, 2017;
Liaw, 2017).
Hachfeld et al. (2015) engaged in cross-sectional research of 433 early service teachers to
find if there was a significant positive relationship between color-blindness, teacher efficacy, and
enthusiasm for teaching. The study found no significant relationship between the factors. One
limitation of this study was not investigating inferences about the relationship between studentteacher interactions as they related to color-blind beliefs (Hachfeld et al., 2015). The current
research builds on this limitation by looking at student-teacher interactions through teachers’
pupil control ideology. I sought to expand the body of knowledge related to the effect of colorblindness and control ideologies on a teachers’ sense of efficacy. The ideology of the individual
can exert a powerful influence on the cognitions and behaviors of students (Holoien & Shelton,
2012). Previous researchers failed to deliver consistent data on the efficacy of teachers in
various school settings, especially those teachers with a more stable level of teacher efficacy
(Bandura, 1997; Liaw, 2017).
Researchers highlight a universal need for additional research, which looks at factors
influencing teacher’s sense of efficacy in diverse settings. Outcoming data can contribute to
assuring more effective teaching but also increasing student success in urban schools (Knoublach
& Hoy, 2008). Resulting conclusions can assist administrators in ascertaining information to
determine factors related to efficacy and increased achievement among students. Ultimately,
addressing this gap in the literature is an important step in providing fair treatment in the
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classroom for students of color (Plaut, Thomas, & Goren, 2009). When classrooms become
equitable, students equally have the resources and support that they need, thus closing the
achievement gap, and significantly decreasing the number of students entering the school-toprison pipeline.
Research Questions
This study addresses the following three research questions:
RQ1: Is there a relationship between color-blind beliefs and teacher efficacy?
RQ2: Do color-blind racial attitudes moderate the relationship between pupil control
ideology and teacher efficacy?
RQ3: Can beliefs about students’ behavior and color-blind beliefs predict levels of
teacher efficacy?
Definitions
In this study, I define the following terms based on prior literature:
1. Bias - Ignoring other category memberships and other personal attributes (Fiske, 2002, p.
123).
2. Color-blind - The term color-blind relates to the belief that race does not and should not
matter (Worthington et al., 2008).
3. Pupil Control Ideology – The perception of a teacher on how student behavior should be
within the classroom ranging on a continuum from custodial to humanistic (Hoy, 2001).
4. Students of color – African American, Native American, and Latino students (Losen &
Martinez, 2013).
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5. Teacher efficacy - The judgment of a teacher on their capabilities to bring about desired
outcomes of student engagement and learning, among the most difficult or unmotivated
students (Tschannen-Moran & Hoy, 2001).
6. Major Urban School District - A school district located in a county with a population of
at least 960,000 and at least 35 % of students are economically disadvantaged (TEA,
2019).
Summary
Students of color are over-represented among those who receive disciplinary action
within schools (Losen & Martinez, 2013). Often their White counterparts outperformed them
academically (Baş, 2014; Pas et al., 2010). These statistics are cause for additional research
surrounding factors influencing teacher efficacy. High teacher efficacy is key to closing the
achievement gap and providing an equitable environment for all students (Holzberger et al.,
2013; Skaalvik & Skaalvik, 2007). When teachers are highly efficacious, they have high
expectations for their students and believe they are capable of helping their students achieve high
educational goals. Woolfolk and Hoy (1990) correlated high teacher efficacy to teachers’
humanistic beliefs about student control. Teachers who are humanistic in their control believe
students learn best through experience and interaction (Hoy, 2001). This form of classroom
management causes teachers to be less critical of students, builds trust, and reduces the number
of disciplinary actions (Tschannen-Moran & Barr, 2004). Researchers evidenced the negative
influence of implicit biases on student success. Color-blind beliefs by teachers led to increased
disciplinary actions against students of color and deficits in the way they think (Atwater, 2008;
Ullucci & Battey, 2011).
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In reviewing the research surrounding these variables, there was a dearth of information
regarding the correlation between color-blindness, teacher efficacy, and pupil control ideology
(Davis et al., 2015; Herron, 2015). I sought to identify the correlation between these variables,
as well as determine whether color-blind beliefs moderated the relationship between pupil
control ideology and teacher efficacy. The answers to these research questions can expand the
scope of research regarding teacher efficacy. This research is instrumental to further
investigations of factors, which could improve teacher efficacy and thereby achievement for
students of color.
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CHAPTER TWO: LITERATURE REVIEW
Overview
There is general agreement within the educational research community that teachers
make a difference in students’ learning. However, it is imperative for educators to have high
personal and professional efficacy to engage urban, minority students. Students of color are
over-represented in the school-to-prison pipeline and typically under perform their White
counterparts (Bloom & Peters, 2012; Hines, 2008; Uwah et al., 2008). This phenomenon gives
credence to the importance of examining the link between the level of efficacy held by urban
teachers and their beliefs surrounding multiculturalism and control ideologies. High-poverty
public schools, especially in urban areas, lose more than half of their teaching staff every five
years (Allensworth, Ponisciak, & Mazzeo, 2009; Hemphill & Nauer, 2009). There is a strong
correlation between teacher efficacy and teacher burnout (Pas et al., 2010; Skaalvik & Skaalvik,
2007, 2009). When teachers have low efficacy, they feel they cannot effectively cope with
student misbehavior. They can become emotionally drained from the energy they exert on
attempting to control the student’s behavior, which contributes to them developing negative
feelings, and in turn causes them to leave the teaching profession (Skaalvik & Skaalvik, 2007;
Tsouloupas, Carson, Matthews, Grawitch, & Barber, 2010). Researchers applied burnout to the
school context and characterized the negative feelings including discouragement, frustration, and
a desire to quit teachers experience as burnout (Freidman, 1993; Pas et al., 2010). Additionally,
mental and physical distress experienced by teachers can impair the quality of their work along
with damaging their ability to develop positive relationships with students (Gutentag,
Horenczyk, & Tatar, 2018).
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I applied Skaalvik and Skaalvik’s (2009) definition of teacher efficacy as teachers’
confidence in their ability to organize, plan, and perform activities required to attain high
educational goals for students. Too often, teachers are not prepared for the harsh realities many
students face in an urban school district. Thereby, students in urban school districts have a
greater number of inexperienced and unqualified teachers in comparison to suburban schools
(Knoblauch & Hoy, 2008). Students living in urban school districts also receive less funding,
poor disciplinary strategies, along with inadequate resources and facilities (Liaw, 2017). This is
even more evident when teachers are not from the low socioeconomic communities in which
they work and where minority students tend to have a significant achievement gap (Annamma,
Morrison, & Jackson, 2014; Gregory, Skiba, & Noguera, 2010). Coupled with increased
discipline referrals, they are more likely to become victims of the school-to-prison pipeline
(Atwater, 2008; Barbarin, 2010; Lopez, 2015; Smith, 2015). This is especially true for African
American students (Atwater, 2008). Rather than giving up on these students, a teacher with high
efficacy sets high goals and puts forth every effort possible to help students achieve educational
successes (Skaalvik & Skaalvik, 2007).
Togut (2011) discussed how demographic factors related to socioeconomic statuses
(SES), such as housing stability, students’ home environment, family health care, and geographic
location effect academic achievement and student development. In addition to the demographic
factors plaguing students, low teacher expectations and culturally unresponsive curriculum
continue to further disenfranchise minority students (Harper & Davis, 2012). Van den Bergh,
Denessen, Hornstra, Voeten, and Holland (2010) provided some of the initial research
surrounding student achievement and its correlation to teachers’ ethnic-based implicit biases.
The researchers found implicit ethnic attitudes of teachers correlated with student success or
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failure (Van den Bergh et al., 2010). Van den Bergh et al. (2010) asserted achievement gaps by
ethnicity were larger among teachers who have high levels of implicit prejudice as opposed to
teachers with low levels of implicit prejudice.
Hines (2008) suggested that although student ethnicity is a predictive variable of the
achievement gap, teacher efficacy is the single most influential factor in student success. This is
on par with longitudinal research conducted by Strand (2014). In their studies they concluded
SES only partially accounted for the achievement gap between minority and majority groups.
Strand (2014) contended teacher expectations of the academic ability of their pupils can bias
their judgment for student achievement. This could account for ethnicity-based differences in
students’ academic accomplishments. Highly efficacious teachers deliver mastery instruction,
believe in their students, and set challenging benchmarks (Tschannen-Moran & Barr, 2004). It is
imperative for teachers to find ways to engage and educate minority students in urban schools.
According to Bandura (1997), internal personal characteristics (e.g. biology, affective
cognition), behavior, and the environment are three interrelated factors that serve as a function
for efficacy. In other words, individuals are the products of interactions between internal beliefs,
behavior, and external influences (Bloom & Peters, 2012). With efficacy having a powerful
influence on behavior, justifies an investigation of factors potentially influencing teacher
efficacy. Settlage, Southerland, Smith, and Ceglie (2009) contended that effective teaching can
contribute to overcoming inequities of students due to SES or race. It is their belief that
developing teachers’ identities through culturally responsive pedagogy will lead to increased
efficacy. As teacher efficacy and expectations are largely influenced by factors such as gender,
prior achievement, SES, and ethnicity, it is crucial to possess a multicultural skill set, which
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guides establishing an equitable classroom, which meets students’ needs, and validates diverse
cultures (Gutentag et al., 2018; Peterson, Rubie-Davies, Osborne, & Sibley, 2016).
Teachers enter classrooms each day with hidden biases and personal beliefs that
unconsciously affect the way they teach and interact with their students. Color-blind attitudes
and a custodial pupil control ideology are two constructs, which may arise from these beliefs.
Klassen, Usher, and Bong (2010) asserted teachers’ cultural values influence their satisfaction.
Efficacy beliefs determine how long people persevere when facing obstacles and the amount of
effort expended on overcoming various challenges (Pajares, 1997). Bandura (2006a) included
the need to understand how they perceive environmental opportunities and impairments. Some
teachers develop varying expectations for their students of color based on stereotypes and
implicit prejudices they hold towards particular ethnic groups (Peterson et al., 2016).
Many teachers may look at their minority students and link them to negative urban
associations such as unmotivated, disorderly, and dangerous (Lynn et al., 2010). If they perceive
students as unmotivated or disorderly, questions arise concerning the affect it will have on their
effectiveness in the classroom. Understanding teachers’ expectations of how students should
behave in the classroom influences the amount of effort they expend on working with these
students. Other issues could arise from how teachers’ preconceptions about race affects their
beliefs regarding their ability to make a difference in student achievement. In reviewing the
literature, I focused on identifying what previous researchers were able to ascertain in response
to these on-going questions. The future of minority youth depends on the ability to reject the
endless cycle of incarceration and commit to the promise of education by having teachers with
high efficacy working to address the needs of all students. During President Obama’s Second
Inaugural Address in 2013, he made the following statement:
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We are true to our creed when a little girl born into the bleakest poverty knows that she
has the same chance to succeed as anybody else, because she is an American; she is free,
and she is equal, not just in the eyes of God but also in our own. (Obama, 2013, para. 11)
This powerful quote exemplifies the importance of providing an equitable education for all
children. Adequately addressing the academic needs of all students, reinforces our standing as
the land of opportunity.
Theoretical Framework
Critical Race Theory
In 1970, Bell put forth the critical race theory (CRT) to connect forms of racial injustice
to outcomes experienced by minorities within the legal system (Kohli, 2012; Tate, 1997). Bell
wrote many of the foundational texts for CRT and assisted with the creation of Harvard Law
School (Delgado, Stefancic, & Harris, 2017). Scholars and activists began to study the
relationship between race, racism and power, and the transformations needed to confront subtle
forms of racism. This intellectual agenda, combined with new perspectives on examining law,
birthed the foundation of CRT (Tate, 1997). Matsuda (1991) defined CRT as:
...the work of progressive legal scholars of color who are attempting to develop a
jurisprudence that accounts for the role of racism in American law and that work toward
the elimination of racism as part of a larger goal of eliminating all forms of
subordination. (p. 1331)
It is important for individuals to consider both the philosophical and historical perspectives
surrounding CRT (Kohli, 2012). Many current legal debates pertain to the effectiveness of past
civil rights laws by highlighting the necessity for new ones (Plaut et al., 2009).
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Critical race theory undergirds the assumptions of racism as ordinary rather than
aberrational, which is deeply ingrained and commonly felt in both society and our schools
(Davis, Gooden, & Micheaux, 2015; Delgado et al., 2017). Researchers maintained one goal of
CRT in relationship to education is a need to examine the intersectionality of gender, class, and
race within educational settings. The first tenet of CRT is the concept of interest convergence
(Howard & Milner, 2014). The authors asserted how interests involving people of color are only
advanced when there is some benefit to the majority culture (Howard & Milner, 2014). They
opined how the progress made in urban school districts resulted from the Brown v. Board of
Education decision. The outcomes of the decision benefited Whites by maintaining racially
stratified educational opportunities through the creation of alternate hierarchies within schooling
(Chapman, 2013). The creation of the No Child Left Behind Act of 2001 required schools to
disclose student achievement using demographic data based on race (Chapman, 2013). The
policy makers highlighted the racial gap between minority and majority groups, specifically in
predominately White schools (Chapman, 2013). Federal mandates caused funding to be based
on schools’ ability to meet the needs of all students (Chapman, 2013). This fostered interest
convergence by allowing White school districts to better support minorities in order to maintain
their elite status (Chapman, 2013).
The second tenet of CRT includes challenging claims of color-blindness and meritocracy.
The dichotomy of color-blindness is evident in the historical case Plessy v. Ferguson. In this
case, Judge Harlan (1896) stated:
In view of the Constitution, in the eye of the law, there is in this country no superior,
dominant, ruling class of citizens. There is no caste system here. Our Constitution is
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color-blind, and neither knows nor tolerates classes among citizens. In respect of civil
rights all citizens are equal before the law. (p. 559)
This is evidence of how historically ingrained color-blind beliefs concerning equality determined
the skin color of an individual should not be considered (Tate, 1997). Color-blind beliefs hinder
more in-depth conversations about inequity and impede the recognition and repair of cultural
issues facing students (Davis, Gooden, & Micheaux, 2015). Not recognizing group differences,
reinforces the majority groups’ beliefs (Plaut et al., 2009).
The final tenet of CRT is the inclusion of experiential knowledge. One facet of
experiential knowledge is the use of counter storytelling (Kodi & Thapliyal, 2019). Counternarratives allow the victims to safely share their experiences and their truths. In a study by
Howard (2008) participants utilized counter storytelling as a platform to discuss race-related
issues in a way many of the participants felt was lacking within their school. The majority
typically did not see their actions, laws, and rules as a form of oppression. Stories by people of
color allow an alternate perspective and greater insight on the influence of those actions on
minorities. This component of CRT communicates the realities of the oppressed and serves as
the first step to providing equity and an analysis of the educational system (Ladson-Billings &
Tate, 2016).
Application to the Research
Deeply ingrained racist conduct and beliefs limit educational opportunities for minority
students. These cultural blind spots suggest the need for a theoretical perspective, which moves
past the traditional boundaries of educational research to provide a more persuasive analysis of
people of color (Tate, 1997). Researchers use CRT to study the entrenched racism existing
within the educational system. An interdisciplinary approach is based on the experiences of
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people of color and challenges ideas of color-blindness and meritocracy prevalent in the
educational system. CRT acknowledges White supremacy and how it has currently and
historically mediated the everyday experiences for minority children in education (Pérez Huber
& Solorzano, 2015). The marginalization of students of color occurs when those in power fail to
incorporate their cultures and experiences into their classroom learning and curricula (Davis,
Gooden, & Micheaux, 2015). McGrady and Reynolds (2013) found predominately Black
students receiving more negative ratings than their White counterparts when evaluated by White
teachers. This typically leads an increase in discipline and a gap in student test scores (McGrady
& Reynolds, 2013). Viewing these dynamics through the lens of CRT assists researchers in
understanding issues related to student tracking, school discipline, history, and controversies
over high-stakes testing.
Previous studies contributed to identifying the relationship between color-blind beliefs,
teacher efficacy, and pupil control ideologies. This is especially important when looking at the
educational system as it pertains to children of color. Racism, along with other forms of
oppression, undermines the academic performance of children of color. It was important to
examine these issues to close the achievement gap of children.
Related Literature
Teacher Efficacy
The concept of teacher efficacy has theoretical underpinnings in both the work of Rotter
and Bandura. In two separate studies, they introduced the earliest concept of teacher efficacy
through their evaluations of the correlation between teacher characteristics and student learning
outcomes (Armor et al., 1976). Funded by the Title III Elementary and Secondary Education
Act, researchers evaluated the efficacy of teachers through their responses to the following
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questions: (a)"When it comes right down to it, a teacher really cannot do much because most of a
student's motivation and performance depends on his or her home environment" and (b) "If I try
really hard, I can get through to even the most difficult or unmotivated students" (Armor et al.,
1976, p. 2). The RAND Corporation developed their idea of teacher efficacy based on Rotter’s
(1966) social learning theory and specifically the work regarding the locus of control. The
investigators included looking at the internal and external locus of control, which is the belief
that factors under the control of teachers (internal) have a greater effect on student success than
those in the environment (external). In other words, teachers with high efficacy believed they
can control, or powerfully influence, student success in the classroom.
More recently, researchers have relied on the work of Bandura on self-efficacy, which is
grounded in social cognitive theory to frame teacher efficacy (Skaalvik & Skaalvik, 2007;
Tschannen-Moran & Hoy, 2001). Bandura (1986) defined self-efficacy as “a person’s judgment
of their capability to organize and execute courses of action required to attain designated types of
performance” (p. 391). This definition emphasizes the idea that people exercise influence over
what they do. Tschannen-Moran and Hoy (2001) built on this definition and defined teacher
efficacy as the belief in their ability to bring positive outcomes in the areas of student
engagement and learning even among the most difficult students.
According to Bandura (2006b), people are proactive, self-regulating, self-organizing, and
self-reflecting. They tend to create intentions, establish goals, anticipate outcomes, monitor
actions, and reflect (Bandura, 2006b). As such, people construct beliefs about their ability to
perform a certain task as evidenced by efficacy expectation and outcome expectancy. While
efficacy expectation is the belief an individual can successfully execute the behavior required to
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perform a task; outcome expectation refers to a person’s anticipation that a given behavior will
lead to a certain outcome (Bandura, 1977).
Researchers applied Bandura’s definition to teaching and developed new labels to
measure the construct. Outcome expectation was newly labeled teaching efficacy (Gibson &
Dembo, 1984) or general teacher efficacy (Tschannen-Moran & Hoy, 2001). They labeled
efficacy expectation as personal teaching efficacy (Gibson & Dembo, 1984; Tschannen-Moran &
Hoy, 2001). General teacher efficacy reflects the abilities of teachers as a collective, while
personal teaching efficacy focuses more on the individual. It is important for a teacher to have
high efficacy expectation and outcome expectancy to be successful.
Bandura (1977) identified four principal sources for expectations of efficacy:
performance accomplishments, vicarious experience, verbal persuasion, and physiological states.
Performance accomplishments are particularly powerful because they are based on the
individual’s own level of mastery of a given task. Mastery expectations raise when the
individual is successful. When failure is encountered multiple times, mastery expectations
lower. Mastery teaching experiences cause the teacher to be more competent in their abilities
based on the concept of teacher efficacy. If the teacher consistently fails, efficacy decreases
along with their belief about future successes. Performance accomplishments represent the most
influential source of efficacy. Vicarious experiences look at the development of efficacy through
seeing others perform difficult tasks without negative consequences. This allows the individual
to believe that if others can do it, they can either accomplish it or experience some degree of
accomplishment. Teachers increase their own efficacy by observing and modeling other
successful educators. Although weaker than self-accomplishment, verbal persuasion is the
easiest and most readily available source of efficacy expectation.
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Bandura (1977) found suggestions can help people successfully cope with overwhelming
past experiences. Forms of verbal persuasion, for example coaching and offering positive
feedback from colleagues and administrators, play an important role in increasing teacher
efficacy. Lastly, emotional arousal creates physiological responses such as heart palpitations,
fatigue, sweating, or panic. Typically, high arousal debilitates performance, especially when
associating the responses with prior failure, which inhibits an increase in efficacy. This
confidence or lack thereof contributes to the view of efficacy as a broad concept. Although a
teacher is well-qualified, negative responses may arise and prevent them from being successful.
Efficacy can affect the way people act, reason, feel, and encourage (Holzberger et al.,
2013; Klassen, Tze, Betts, & Gordon, 2011). However, it is important to note the difference
between self and collective efficacy and self-concept. Efficacy reflects beliefs about capability,
whereas self-concept refers to beliefs about ability (Holzberger et al., 2013; Klassen et al., 2011).
Efﬁcacy beliefs pertaining to capability emerge from the teachers’ well-being and what they
believe they can accomplish (Bandura, 1997). This is especially true when one looks at
collective efficacy. Teacher’s beliefs regarding the positive effect of faculty’s efforts on the
student is at the root of collective efficacy (Tschannen-Moran & Barr, 2004). Factors such as
student SES, grade level, and school structure influence the perception of teachers about their
work environment (Klassen et al., 2011). Despite the use of different instruments, researchers
found teacher efficacy not only predicts student learning but teaching practices as well (Skaalvik
& Skaalvik, 2007). When teachers believe that behavior and achievement by students influences
their educational experience, they formulate a better concept about the potential for them to
make a significant difference.
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Instrumentation. A review of the literature revealed several instruments designed to
assess teacher efficacy. Researchers have attempted to expand on the RAND questions to
increase the measure’s reliability (Armor et al., 1976). Ashton (1982) created the Webb scale to
extend the RAND measure and reduce social desirability by implementing a forced-choice
format. The tool never became widely accepted and used only in the original study (Ashton,
1982). One of the most popular instruments built on the initial RAND measure is the Teacher
Efficacy Scale developed by Gibson and Dembo (1984). This 16-item instrument measures
teacher efficacy, as well as personal teaching efficacy, which reflects personal efficacy. Using
statements such as, the amount a student can learn is primarily related to family background
determined the efficacy level of teachers. Over time, users identified both statistical and
conceptual inconsistencies.
Due to the lack of clarity surrounding the definitions of its measured factors, TschannenMoran and Hoy (2001) used a different instrument to assess teacher efficacy. The Teachers’
Sense of Efficacy Scale (TSES) addressed the identified limitations by incorporating a more
comprehensive range of teaching tasks. TSES assesses three dimensions: classroom
management, instructional strategies, and teacher efficacy. The TSES consists of 24 total items
with responses being measured on a Likert scale ranging from one (none at all) to nine (a great
deal). This scale reportedly had good internal consistency with Cronbach’s alpha ranging from
.87 to .94 (Tschannen-Moran & Hoy, 2001).
High Teacher Efficacy. Teachers with high efficacy believe they can influence how
students learn no matter how unmotivated or difficult the student may seem (Tschannen-Moran
& Barr, 2004). Researchers determined high teacher efficacy increased family involvement,
decreased referral rates to special education, which resulted in higher academic achievement
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(Viel-Ruma, Houchins, Jolivette, & Benson, 2010). As teachers continuously look for ways to
increase student success, maintaining high student engagement, setting challenging goals, and
supporting students needing the most help, produced positive results (Tschannen-Moran & Barr,
2004; Yeo, Ang, Chong, Huan, & Quek, 2008). Efficacious teachers are steadfast in their belief
that all children can learn regardless of their background, SES, or culture (Yeo et al., 2008).
Holzberger et al. (2013) found innovative teaching methods and better classroom
management in teachers with high efficacy. They implement more instructional methods to
teach students, spend more time planning lessons, place emphasis on providing differentiated
instruction, and exhibit classroom management strategies that facilitate achievement (Hines,
2008). Highly efficacious teachers encourage autonomy for their students. Teachers who devote
more time to pre-planning and teaching rather than controlling students do not view behavior as
problematic. Tschannen-Moran and Barr (2004) interpreted mistakes by teachers as part of the
learning process, creating a need to provide increased individual support for students who
struggle academically. Bandura (1977) pointed to mastery experiences as being important to
positively build the efficacy of teachers. In line with Bandura’s findings, Gibbs and Miller
(2014) stated the most salient contributor to efficacy beliefs of both pre-service and in-service
teachers was mastery experiences. This stemmed from believing the first few years of teaching
experience were crucial to the efficacy beliefs of teachers (Bandura, 1997). This was evident in
the enhanced presence of positive social climate, supervisory support, and teachers becoming
more engaged and resilient in their work (Gibbs & Miller, 2014). These factors created a
classroom culture where students felt valued and capable of success.
Hines (2008) conducted a study of 302 middle school students to determine if teacher
efficacy influenced their achievement as measured by Bandura’s efficacy scale. The author
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found students taught by highly efficacious teachers had a higher level of academic achievement.
Hines also considered ethnic differences within each group. When African American students
had teachers with low efficacy, they averaged the lowest assessment scores. The researcher
documented how ethnicity influences teacher efficacy in respect to academic achievement.
Von Suchodoletz, Jamil, Larsen, and Hamre (2018) suggested efficacy beliefs of teachers
are amenable to change at any point during their teaching career. Providing professional
learning opportunities for teachers is one way to support their growth. During von Suchodoletz
et al.’s (2018) research on teachers, they found a negative coefficient at all measurement points.
For every increase in teacher perceptions of student misbehavior, there was an equal decrease in
teacher efficacy (von Suchodoletz et al., 2018). Once teachers received coaching and
professional development, they increased their positive perceptions of students and their ability
to effectively work with them (von Suchodoletz et al., 2018).
Low Teacher Efficacy. Teachers with low efficacy tended to attribute their lack of
success on external factors such as student discipline, lack of support, student SES, limited
resources, and low student motivation (Shidler, 2009; Skaalvik & Skaalvik, 2009). These
concerns led teachers to believe in the futility of their efforts when working with students in low
SES, which is detrimental to their success. A study by Knoblauch and Hoy (2008) found student
teachers in urban schools had significantly lower efficacy than those in rural or suburban
schools. Warren (2002) reported approximately 75% of teachers in low-income schools have
low efficacy.
Liaw (2017) utilized the TES to measure the level of efficacy between English teachers in
both urban and suburban schools. Their research indicated teachers in urban schools had lower
efficacy than teachers in suburban schools. Although urban teachers had additional educational
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resources, they tended to teach more classes, carry a heavier teaching load, experience
continuous pressure from administration while confronting students with low motivation. Each
of these challenges led to lower teacher efficacy. In this particular study, the researcher also
found a lack of English proficiency by students affected the level of teacher efficacy. Low
efficacy teachers also employed culture of poverty ideologies to explain consistent school failure.
Teachers with similar ethnic backgrounds as their students tended to characterize
minority students as unmotivated, oppositional, and lazy (Lynn et al., 2010). Teachers of any
race working in diverse classrooms may experience a lack of motivation, skill, or knowledge to
effectively deal the divergent cultures in the classroom, which can contribute to developing
biased and prejudiced attitudes (Gutentag et al., 2018). Teachers demonstrating low efficacy
often give less eye contact to students, offer minimal warmth and friendliness, and allow students
less time to respond to questions (Peterson et al., 2016). They are also more likely to use
punitive discipline strategies for classroom management (Pas et al., 2010). As such, each of
these increased the rates of discipline referrals and complaints within the school, lowering the
overall collective efficacy of the staff. As classrooms become more disruptive, teachers may
perceive the need to utilize increased school support such as student support teams or referrals to
special education services. These perceptions directly influence the level of efficacy experienced
by the teacher, which in turn directly affects the success of low-income students (Benner &
Mistry, 2007). Experiencing alienation from teachers places students of color on track to enter
the school-to-prison pipeline at disproportionate rates. When teachers demonstrate low efficacy,
they create a classroom culture that also weakens the efficacy of their students (Bandura, 1997).
Schools in urban school districts with students who have significant needs would benefit
greatly by having teachers who exhibit notable expectations and high efficacy as a way to
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effectively teach their students. Although students of color need superior education to become
productive adults, they appear to be receiving the poorest quality instruction (Hoglund, Klingle,
& Hosan, 2015). Low teacher efficacy can be partly responsible for developing teacher burnout,
as shown by three central qualities: emotional exhaustion, depersonalization, and reduced
personal accomplishment (Shen et al., 2015). Emotional exhaustion is a central characteristic of
teacher burnout. Teachers experiencing emotional and physical exhaustion, can reduce students’
intrinsic motivation (Shen et al., 2015). Highly efficacious teachers who experience high levels
of disruptive behaviors also exhibit increased emotional exhaustion (De Jong, Mainhard, van
Tartwijk, & Veldman, 2014). Depersonalization is another facet of teacher burnout. When
teachers experience burnout, they distance themselves from their students by ignoring their
unique qualities (Shen et al., 2015). This can be especially detrimental to students of color.
Shen et al. (2015) described reduced personal accomplishment as the final signal of burnout,
exemplified by teachers experiencing negative feelings regarding their own competence and
achievement. Hoglund et al. (2015) studied change and variability in classroom quality and
teacher burnout during a school year. The researchers discussed teacher burnout as negatively
correlated with literacy scores and the teacher-student relationship (Hoglund et al., 2015).
Hoglund et al. (2015) also discussed how the ethnic diversity of students in the classroom
was positively correlated to burn out and negatively related to teachers’ personal
accomplishment (Hoglund et al., 2015). This was problematic as Bandura (1977) conferred how
mastery and performance accomplishments were key to increasing feelings of efficacy. Bandura
(1977) reported how teacher burnout negatively affected the teacher as well as the students. Van
den Bergh et al. (2010) identified trends highlighting as teacher burnout increases, there was also
an increase in student criticism, often leading to a decrease in the level of teacher involvement
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and intrinsic motivation by students. When children experience burnout in their teacher, it
results in disengagement from school, takes away their sense of security within the school
environment, and diminishes their academic skills (Hoglund et al., 2015). Teacher burnout leads
to deterioration of teacher efficacy (Shen et al., 2015). When teachers expect students to have
discipline issues and low academic performance it creates conflict with administrators and
parents (Skaalvik & Skaalvik, 2009).
Van den Bergh et al. (2010) shared how these expectations represent a threat to an
individual’s identity as a teacher and may elicit defensive mechanisms that heighten emotional
exhaustion and depersonalization. Low efficacy has also been positively associated with teacher
burnout (Van den Bergh et al., 2010). Teacher burnout occurs when a teacher feels highly
stressed or emotionally exhausted (Van den Bergh et al., 2010). These feelings are associated
with negative feelings and discouragement surrounding their ability to instruct and manage
students (Tsouloupas et al., 2010). Low teacher efficacy causes teachers to further criticize
student failures, decrease the amount of time spent on academic responsibilities (Gibson &
Dembo, 1984), become unwilling to provide weaker students with help (Klassen et al., 2011),
and rely on negative consequences to motivate students (Tschannen-Moran & Barr, 2004). The
researchers did not attribute positive outcomes to having low efficacy when working with
students.
Although Bandura’s (1977) efficacy theory is widely used, it is essential to continue
research that offers an understanding of how teachers form their beliefs regarding efficacy. This
information is critical to ascertain in order to support teachers in developing efficacy skills to use
in the classroom (Gibbs & Miller, 2014). This is crucial as efforts, growth, dispositions, and
intrinsic obligations shape teacher’s efficacy, which develops throughout their careers (Settlage
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et al., 2009). High efficacy is strongly correlated to job satisfaction, which yields increased
commitment, unity, longevity, and reduced stress (Klassen et al., 2010; Viel-Ruma et al., 2010).
Each of these concepts leads to the overall goal of educational equity for all students.
Student Discipline
Student behavior plays a major role in either negatively or positively influencing school
culture and student success. Kilinc (2014) believed identifying teacher’s’ ideas about student
behavior can assist researchers in analyzing the affect school relationships have on student
success and teacher optimism. The control ideology of teachers, which is essentially their beliefs
about student behavior, forms in the beginning stages of their educational experiences (Herron,
2015). Decision-making tasks offers teachers the opportunity to facilitate positive academic
outcomes and support classroom learning based on their current philosophy and beliefs.
Researchers revealed more humanistic control ideology correlated with a higher level of
academic optimism and student achievement (Herron, 2015). A study by Woolfolk and Hoy
(1990) examined the relationship between teachers’ control orientation, student motivation, and
teacher efficacy of 55 religious school teachers. The results of the research found a positive
relationship between pupil control orientation and sense of efficacy by teachers (Woolfolk &
Hoy, 1990).
Instrumentation. The construct of pupil control ideology, originally conceptualized by
Gilbert and Levinson (1956), examined staff ideology in mental hospitals. It was then adapted
into schools by Willower, Eidell, and Hoy (1967) and later Helsel and Willower (1973)
developed pupil control (discipline) ideologies to determine teachers’ perceptions towards
student discipline. Social cognitive researchers linked efficacy to motivation, analytic thinking,
goal commitment, and the ability to handle adversity (Gilbert, 2012). They found teachers using
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these skills to handle student behavior, avoided exhaustion and teacher burnout. The Pupil
Control Ideology Scale (PCI) viewed teachers’ responses to discipline on a humanistic-custodial
continuum. Custodial teachers make rules and regulations the priority, while humanistic teachers
view students as the priority (Webb, 2010).
The PCI has high reliability with Cronbach’s alpha values between .81 to .90 (Hoy,
2001). Numerous studies support the construct validity of the PCI and was validated for use
with teachers, pre-service teachers, and student teachers. According to Gilbert (2012), teachers
with a higher sense of efficacy align with a humanistic pupil control ideology. Gilbert (2012)
utilized the PCI to survey 321 teachers to determine the correlation between pupil control
ideology and academic optimism. The researcher found a significant inverse relationship
between pupil control ideology and teacher efficacy. Oğuz and Kalkan (2011) documented how
the teachers’ propensity for supervisory control gets higher, when there is a decline in their
positive attitude and efficacy.
Custodial Pupil Control Ideology. Teachers with a custodial pupil control ideology
believe they should handle student engagement by employing strict disciplinary rules. They
often hold preconceived ideas about students’ behaviors and attitudes towards school based on
their appearance and SES (Oğuz & Kalkan, 2011; Webb, 2010). Gordon et al. (2007) utilized
the PCI to determine the relationship between control ideology, performance goals, and goal
orientation. The researchers posited when teachers display concern about the academic success
of their students, they experience an increased need to control student behavior. In fact, the more
teachers have contact with inner-city students, the more custodial behaviors they exert. Teachers
believe their teaching is more effective when they maintain control and dispense knowledge to
students, rather than creating a classroom culture that values problem-solving and critical
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thinking (Gordon et al., 2007). This evidence matches study results indicating pupil control
ideology is negatively correlated with SES (Webb, 2010). When organizations have low
collective efficacy, they typically adopt custodial pupil control ideology and exercise high levels
of control to maintain rules and keep order. Teachers may believe the students in these
environments need strict rules and restrictions to maintain control (Bas, 2011). Managing
students by deploying restrictive oversight has a negative effect on both students and parents
(Gilbert, 2012). Students who are not contributing members of the school community must
accept the rules and consequences without question. Under these circumstances, teachers
perceive students who misbehave as personally attacking their authority. In these instances,
teachers must control the irresponsible students through punishment (Bas, 2011). Common
effects of teachers who ascribe to custodial pupil control ideology includes becoming vulnerable
to emotional exhaustion and reduced personal accomplishment (Bas, 2011). External factors
contribute to their feelings surrounding discipline and pupil control ideology (Cheah, 2015).
These factors also cause custodial teachers to experience depersonalization, which maintains a
rigid teacher-student hierarchy. This happens because they are not in tune with the needs of their
students (Bas, 2011). Custodial beliefs increase control, restrict democracy, and perpetuate
socially created inequities (Giannakaki & Batziakas, 2016).
Humanistic Pupil Control Ideology. Humanistic pupil control ideology is positively
correlated with trust and high efficacy (Tschannen-Moran & Barr, 2004; Woolfolk & Hoy,
1990). Teachers with humanistic pupil control ideology trust in their students’ abilities, and
perceive themselves more competent (Bas, 2011). This competence leads to increased
performance and actions conveying to students their importance and while acknowledging their
need for learning in a caring atmosphere (Gilbert, 2012). Teachers with humanistic values prefer
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a democratic class environment with open communication (Bas, 2011; Oğuz & Kalkan, 2011).
Kilinc (2014) found teachers who align with a humanistic control ideology, encourage students
to assume responsibility for their own actions, and take the uniqueness of each child’s situation
into account. The approach supports teachers who respect students’ abilities and perceive them
as responsible and trustworthy which increases their self-determination (Woolfolk & Hoy, 1990).
Gilbert (2012) found a humanistic approach also correlated with academic optimism by helping
teachers to hold the belief that their students can succeed. Teachers put forth extra work and
believe in socially constructed learning through various hands-on experiences and critical
dialogues (Giannakaki & Batziakas, 2016). Humanistic teachers value the individuality in each
student and view learning outcomes as personal achievements (Woolfolk & Hoy, 1990). They
focus on intrinsic capabilities rather than external factors (Woolfolk & Hoy, 1990). This leads to
effective teaching and a reduction of discipline issues.
Humanistic teachers create a classroom environment that promotes student success.
Researchers indicated the high mobility rates in low-income schools, contributes to schools
employing less experienced teachers (Bas, 2011; Rideout & Morton, 2010). Herron (2015)
stated these teachers are typically more custodial at the beginning of their careers and shift to a
more humanistic approach in later years. High need students, living in impoverished
communities, coupled with inexperienced teachers often leads to over disciplining and
disproportionate referrals of minority students (Gilbert, 2012). Their actions can also be
attributed to feelings of being ill-equipped to handle the challenges of the classroom, which leads
new teachers to follow the culture of the school rather than the research-based practices they
learned in their coursework (Rideout & Koot, 2009).
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Although researchers documented how a humanistic approach is more beneficial, it is
imperative for efficacious teachers to build relationships with their students and get to know
what works best for them. Gilbert (2012) contended some students benefit from learning using a
custodial approach. The methods work best for students who grow up without boundaries or
order in their lives. They may view a teacher brings order to their lives as a caring gesture. On
the other hand, students may have certain life situations requiring teacher to take a flexible,
humanistic style. The students may be experiencing abuse, demanding schedules, or unstable
family relationships. By utilizing a humanistic approach, the teacher can facilitate a happy and
productive school climate. Highly efficacious teachers take the time to determine the individual
needs of each of their students to enable them to reach their full potential.
Color-Blind Ideology
The relationship between motivation and culture in schools has become an important
issue in educational psychology, garnering increased attention and research (Klassen et al.,
2010). Although studies focusing on the relationship between efficacy and teaching is thriving,
minimal literature addresses how teachers’ efficacy directly affects the way they work with
students from cultural backgrounds different from their own (Settlage et al., 2009). Teachers
often advocate a color-blind approach when working with students of color (Bloom & Peters,
2012). The term color-blind relates to the belief that race does not matter and people are all the
same (Worthington et al., 2008). However, color-blindness masks the vital aspects of the
struggles, identity, background, and heritage of an individual (Boutte et al., 2011). Teachers
with color-blind beliefs hesitate to adapt their teaching practices to the diversity in their
classroom (Hachfeld et al., 2015). Many worry they are being racist when they recognize and
see differences in others (Howard, 2010). Therefore, many people reject the belief that color-
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blindness will eliminate the phenomenon of racism (Ullucci & Battey, 2011). The
misconception often finds its way into classrooms and teachers embrace the idea they should
treat all students the same regardless of race, class, ethnicity, or gender. The approach can lead
to teaching methods that are not inclusive of divergent backgrounds in the school setting
(Howard, 2010).
Teacher efficacy influences the effect ethnicity has on student achievement (Hines,
2008). Teachers unconsciously have biases affecting their expectations of student performance
in the classroom (Atwater, 2008; Rychly & Graves, 2012). Liou et al. (2016) maintained
perpetuating implicit tendencies in the educational system included endorsement of viewing low
SES students of color as inferior and Caucasian students as superior. Implicit stereotypes and
prejudiced beliefs arise through automatic processing and are usually unconscious (Liou et al.,
2016). Years of personal experience within their community, culture, and family shape their
views about teaching and learning. The fact most educators unintentionally commit acts of
racism does not negate the daily, negative messages minority students receive about who they
are in the classroom (Boutte et al., 2011). For example, a meta-analysis by Tenenbaum and
Ruck (2007) found teachers tended to have higher academic expectations for Caucasian students
than students of color. Additionally, Tenenbaum and Ruck (2007) stated teachers may
unconsciously refer more children of color to special education programs and more Caucasian
children to talented and gifted programs. Culturally unresponsive teachers and curricula affect
the motivation and academic identity of minority students (Atwater, 2008). The shared
phenomenon suggested ineffective teaching resulted from overly conﬁdent instructors neglecting
the value of student differences (Settlage et al., 2009). Instead of building connections with
students, teachers avoid a very important aspect of learning when they claim not to think about,
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acknowledge, or see race in their classroom (Gay, 2010). Haviland (2008) and Howard (2010)
posited teachers hesitate to discuss race due to personal discomfort or the belief race and racism
are no longer issues.
The assumptions teachers make about their students can lead to the manifestation of
microaggressions towards capabilities, expectations, and outcomes of the student (Allen et al.,
2013). Most teachers are suburban and White middle-class, which supports the notion teaching
in urban schools is not practiced in a cultural vacuum (Lopez, 2015). Settlage et al. (2009)
provided evidence about the difﬁcult task of preparing teachers to be culturally responsive as
they work with children that do not look, speak, or think as they do. For many teachers, race and
social class interact creating limit situations making it difficult to teach culturally diverse
students (Lynn et al., 2010). A limit situation is any situation that limits an individual, creating
an obstacle in their development. Additionally, many of these teachers accept no responsibility
for the failure or success of African American students; instead they focus on external factors
such as the child’s environment, which is characteristic of teachers with low efficacy (Lynn et
al., 2010).
It is important for teachers to work to deconstruct their realities and life experiences to
begin to break down their unconscious bias (Allen et al., 2013). Bloom and Peters (2012) found
a great need to develop lessons based on student’s background and culture. Despite the
availability of this information, many schools continue to utilize culturally unresponsive
literature in their classrooms. District and school policies combined with teacher’s unexamined
biases systematically hinder minority students (Chapman, 2013). The adoption of color-blind
ideologies and behaviors in teachers make it challenging for them to recognize broader systemic
disparities in education and the existence of policies perpetuating the theoretical construct. Such
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policies prevent students from accessing quality programs and cause an underrepresentation of
minorities in gifted programs and extracurricular activities (Milner, 2012). Even inflexible
tutoring times prevent bused students from getting the support they need (Chapman, 2013).
Color-blind beliefs affect special education identification, culturally responsive teaching
efficacy, and institutionalization of multicultural attitudes (Aragon, Culpepper, McKee, &
Perkins, 2014; Milner, 2012).
Regardless of race, color-blindness is negatively correlated with experiencing the
detrimental results of multicultural unawareness (Chao, 2013). However, researchers
documented how teachers experience lower efficacy when attempting to maintain a White racial
identity in schools where the dominant culture was different than their own (Bloom & Peters,
2012). Settlage et al. (2009) indicated the best way for teachers to understand and respect the
heritage of each student is to employ teachers whose share their cultural identity. Although
similarities in race may increase the potential for building rapport, researchers also discovered an
individual’s personal beliefs about race influenced their judgments, actions, and perceptions in
the classroom (Hachfeld et al., 2015). Individual and personal experiences shape teachers’ views
concerning their cultural orientation well before they enter the teaching profession. These
personal experiences are potentially problematic for teacher education programs attempting to
prepare teachers for diverse classroom experiences. An educator’s experiences in a
monocultural upbringing, can create limited sensitivity to classroom diversity (Kyles & Olafson,
2008). Howard and Milner (2014) interviewed four high school students from an urban school
district regarding their views about school. The researchers indicated students valued teachers
who created safe, culturally sensitive, and responsive learning communities. They also
appreciated teachers who worked to build relationships with students, their family, and the
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community (Howard & Milner, 2014). Educational personnel may view teachers who support
multicultural attitudes as not a team player, mean, and even un-Christlike (Juárez, Smith, &
Hayes, 2008). This causes multicultural teachers to struggle to ﬁnd their place within the school,
which could damage self-efﬁcacy (Juárez et al. 2008). Student achievement can be positively
influenced as teachers become more aware of their unintentional behaviors (Rychly & Graves,
2012). Rather than subscribing to color-blind beliefs, teachers who take a multicultural approach
to working with students of color are more successful in the classroom (Hachfeld et al., 2015).
Multicultural beliefs and the willingness to acknowledge various cultures related to both higher
student and teacher efficacy (Hachfeld et al., 2015). Celebrating and recognizing group
differences is imperative in practicing multiculturalism, whereas color-blindness stresses
ignoring group differences (Plaut et al., 2009). Endorsing multiculturalism benefits minorities in
various ways, including increasing their self-esteem (Holoien & Shelton, 2012; Rattan &
Ambady, 2013). Multiculturalism allows students to identify with the school and feel they are a
welcomed and respected member of the educational community. The absence of these feelings
creates a culturally unresponsive school where students begin to disengage, increasing the
possibility of school dropouts (Uwah et al., 2008).
Treating everyone equally is not always the best solution for minorities in education.
Researchers exemplified the importance of teachers reflecting on their own biases and views to
attempt to understand their students (Rychly & Graves, 2012). Hachfeld et al. (2015) found
teachers who valued and respected the culture of individual students while understanding their
own cultures were the most successful when working with minority students. Their attitudes led
to more opportunities to create equitable education for all students.
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Instrumentation. Color-blind beliefs conceptually relate to prejudiced attitudes, however
the empirical literature correlating these beliefs to efficacy is almost nonexistent. The idea of
color-blindness became an important theoretical concept, created a need for a valid and reliable
scales to measure the multidimensional aspects of an individual’s color-blind beliefs. Carr
(1997) conducted a quantitative study examining the relationship between racism and color-blind
beliefs of college students. The results of this research found that not only was there a
correlation between racial prejudice and color-blind beliefs, but also a significant positive
correlation between increased racism and self-identified color-blind beliefs (Carr, 1997). One
major limitation of this research was the one-item scale used to determine color-blind beliefs.
Neville, Lilly, Duran, Lee, and Browne (2000) sought to expand on previous research to develop
a more reliable scale through the creation of the Color-Blind Racial Attitudes Scale (CoBRAS).
CoBRAS is a 20-item scale, which evaluates cognitive facets of color-blind racial attitudes
(Neville et al., 2000).
Walker (2018) created the Disavowal of Racial Bias Scale (DRB) to survey a person’s
ability to recognize their own racially biased behaviors, feelings, and thoughts. In addition to the
lack of scale validity, a second limitation was the singular inquiry on Caucasians’ awareness of
their personal implicit bias. The researcher sought to focus on the implicit bias of all individuals,
regardless of color.
CoBRAS is a cultural schema used to determine racial stimuli among both Caucasians
and people of color (Tran & Paterson, 2015). Researchers can utilize CoBRAS to anticipate
frames of mind towards the redistribution of school resources to benefit students of color, even
when controlling for socially desirable responses (Sperling & Kuhn, 2016). Scales measuring
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spontaneous processes and implicit beliefs are better at capturing attitudes prone to recording
answers intended to be acceptable (Peterson et al., 2016).
Conclusion
Teachers with high efﬁcacy are more likely to exert extra effort and persist through
difficult challenges and setbacks (Settlage et al., 2009). Researchers demonstrated solely
looking at teacher qualifications as insufficient in affecting student performance (Bloom &
Peters, 2012). It is equally important to ensure teachers have high efficacy and are aware of their
existing internal biases. In looking at preparing future educators to teach minority students, it
would be beneficial to build confidence in the capability of teachers to create a positive
classroom environment, which embraces multiculturalism and establishes high performance
expectations (Gorski, Davis, & Reiter, 2012). Chao (2013) provided 370 psychology interns
with color-blindness and multicultural training. The outcomes of the exercises indicated White
participants multicultural awareness significantly increased. To elevate efficacy, teachers should
receive training on humanistic modes of pupil control ideologies. Curtis, Hamilton, Moore, and
Pisecco (2014) asserted that regardless of sociocultural norms, they can enhance teacher efficacy
by emphasizing the use of a more humanistic model of classroom instruction. Hence, it is
important to include effective training on multiculturalism and humanistic models of pupil
control ideology to shape feelings of efficacy for teachers to believe they are capable within
themselves, while also establishing higher expectations from their students (McCoach & Colbert,
2010). Teachers with a humanistic pupil control ideology are likely to observe and correct their
own practices rather than blaming external factors when they are unsuccessful in attaining
meaningful classroom experiences (Shidler, 2009). Determining ways to build teacher efﬁcacy
throughout their careers would prove to be a worthwhile endeavor when looking to accelerate
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student achievement and close the achievement gaps between minority and majority students
(Settlage et al., 2009).
I found the stated hypothesis was correct, concluding teachers’ expectations and
perceptions about behavior influences teacher efficacy. In addition, teachers’ pupil control
ideology was predictive of their level of teacher efficacy. Pupil control decreased as teacher
efficacy increased as found by Herron (2015). The outcomes of previous studies corroborated
the assertion that found teachers with low efficacy less humanistic than average or high efficacy
teachers (Willower et al., 1967; Woolfolk et al., 1990). The second hypothesis posited teachers’
color-blind ideologies would have a negative correlation with teacher efficacy. The analysis of
the data supported the hypothesis linking high efficacy to multiculturalism. Race and ethnicity
were a dominant theme in every aspect of efficacy (Hines, 2008). Race was a central factor
when looking at student discipline, student expectations, and the amount of effort expended
when teaching students. The goal is for every student to be prepared for success in college, a
career, or the military (TEA, 2018). Employing teachers with high efficacy is key to bringing
this to fruition. There is a need for policymakers and educators to recognize and accept the
differences in students rather than ascribing to a color-blind perspective (Worthington et al.,
2008).
Teachers who are aware of student needs, are more likely to be culturally competent in
their work (Hachfeld et al., 2015). The Department of Education (DOE, 2017) also works to
promote the equity of students in school. In 2014, DOE created a number of resource and
guidance materials in an attempt to prevent the overuse of zero-tolerance policies and combat the
disproportionate discipline rates of students with disabilities along with those of color. The
White House continued this effort by hosting a conference for education professionals to engage
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in a discussion on the importance of positive school climate. Through advances such as this, and
the Every Student Can Succeed Act, college enrollment by students of color steadily increased
(DOE, 2017). Although various efforts achieved positive results, there is still a need for
continued implementation of innovative methods before every student receives an equitable
education.
Teachers with high efficacy and cultural beliefs have confidence in their ability to
successfully educate their students (Callaway, 2017). Personal beliefs and values shape teacher
expectations of student learning. Stereotypes, gender roles, cultural biases, and academic
experiences create inequities for students whose backgrounds and own values differ from the
teacher (Kyles & Olafson, 2008). Teachers who are aware of these inconsistencies, can increase
their own efficacy and not view students as a byproduct of their environment, regardless of their
race, SES, religion, or family background (Tschannen-Moran & Barr, 2004).
Implications for Research
Throughout this study, I highlight the importance of teachers believing all students are
valuable and capable of succeeding. Future researchers can review the institution of education in
respect to the efficacy of its leaders and policies. For years there has been discussion of
institutional racism within the educational system. There is a dearth of literature focusing on
what factors increase stakeholder efficacy and equity in education. Tschannen-Moran and Hoy
(2001) researched the reliability and validity of the TES. One area that was discussed as an area
of growth was modifying the scale to garner a better understanding of the effect of efficacy
beliefs on school equity. Furthermore, Tschannen-Moran and Hoy (2001) suggested future
studies of specific contexts correlating strong efficacy beliefs with teachers who work in diverse,
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low socioeconomic settings (Tschannen-Moran & Hoy, 2001). Other suggested topics included
focusing on factors contributing to the teacher efficacy in urban school districts.
In reviewing the research there are additional limitations requiring expansion in future
studies. The main limitations were the use of small sample sizes and the lack of teacher
demographic data as it relates to efficacy. Most of the research utilized a sample size of 500 or
fewer participants, a variable that accounted for a lack of generalizability among the findings.
As the number of participants increase in a study, the statistical power, and the probability the
sample becomes more representative of the overall population (Heppner, Wampold, &
Kivlighan, 2007). A second limitation was the lack of research focused on teacher demographics
as it related to the researched variables. A majority of the research surrounding color-blindness
in schools focused on the relationship between white teachers and students of color. Future
researchers could benefit from examining color-blindness among teachers of color as well.
Applying this limitation to all the constructs researched, requires the researcher to fully describe
the demographic of the sample they studied (Heppner et al., 2007). There is a need to describe
the ethnic make-up and mean ages of participants but also characteristics such as education level,
geographic region, socioeconomic status, and any other important data expands the
generalizability of the outcomes (Heppner et al., 2007). Increasing the diversity of the
participant pool, promotes more accuracy in determining the applicability of the research results
(Heppner et al., 2007).
I also recommend future researchers utilize longitudinal studies to determine how
efficacy may change over time. Previous researchers identified efficacy beliefs emerge from
personal and professional experiences (Skaalvik & Skaalvik, 2009). These encounters cause
individuals to be more receptive towards students who they perceive as valuable and easily reject
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those they deem incorrigible (Rideout & Morton, 2010). Numerous researchers corroborated this
thought process and determined low efficacy teachers have low expectations for students of color
along with those living in improvised circumstances with low SES backgrounds (Lopez, 2015).
These factors align with theories explaining why minority youth remain grossly over-represented
among students in special education classrooms and more frequently receive office referrals and
suspensions (Lopez, 2015).
Institutional racism is still present in a variety of forms in schools today. It will require
involved stakeholders to advocate for the elimination of unfair practices and actively fight
against racial biases and inequities in schools. Future researchers should also look at the efficacy
of its leaders within the institution of education, their policies, and practices, along with the
affect that it has on teachers. While increased teacher efficacy will make a difference at the
classroom level, the foresight and transparency must reach to policymakers as well. It is crucial
to address color-blind racial attitudes, hidden biases, and discriminatory practices within school
districts in an effort to increase teacher efficacy. Positive results can represent a major step in
disrupting the school-to-prison pipeline and creating equity for students. Teachers who embrace
cultural diversity hold a more accepting attitude towards other ethnic groups, which translates
into practicing multiculturalism within the classroom setting (Gutentag et al., 2018). These
practices are not only academically beneficial to minority students but for all students.
Summary
Teachers play a critical role in the success of minority students. Their beliefs and
attitudes towards student learning and expectations influence the learning outcomes for many
students who are already falling behind academically (Skaalvik & Skaalvik, 2009). CRT
examines the issues of race and class within the educational system; which is crucial in not only
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closing the achievement gap but also providing equity for minority students. I also presented
research direct at exploring teacher efficacy in more depth. Teachers’ belief in their capabilities
is known as efficacy. This belief is affected by factors such as school structure and
socioeconomic status (Klassen et al., 2011). When teachers have high efficacy, they are more
likely to have high expectations and provide additional support for their students. Those with
low efficacy are more likely to have low classroom mastery and increased discipline issues
(Tsouloupas et al., 2010). In reviewing the literature, I also found how a teacher’s perception of
student discipline and pupil control ideology affects the beliefs of teachers regarding their
students. Teacher’s control ideology may range from humanistic to custodial. Evidence of
teacher color-blindness may lead to low teacher efficacy and higher levels of custodial pupil
control ideology. A search of the literature identified the TSES, PCI, and CoBRAS as reliable
and valid sources to measure their intended constructs. Hachfeld et al. (2015) highlighted the
need to recognize how students’ culture is related to higher teacher efficacy for both teachers and
students. Teacher efficacy, a humanistic control ideology, and multicultural beliefs are critical to
the success of students and their ability to learn (Holoien & Shelton, 2012; Settlage et al., 2009;
Woolfolk & Hoy, 1990).
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CHAPTER THREE: METHODS
Overview
The purpose of this quantitative and correlational study was to determine factors
associated with teacher efficacy. The instrumentation used was Teachers’ Sense of Efficacy
Scale (TSES), Pupil Control Ideology Scale (PCI), and the Color-Blind Racial Attitudes Scale
(CoBRAS). Throughout the following chapter I discuss the methods I employed in conducting
the study. The research hypothesis I posed was intended to examine whether color-blindness
moderated the relationship between teacher efficacy and pupil control ideology. I also explored
whether levels of teacher efficacy are predicted by understanding their beliefs about students’
behavior and color-blindness. The participants were teachers working in urban school districts in
Texas. In the final section, I focus on the results of statistical tests I used to address the null
hypotheses.
Research Design
In conducting this quantitative study, I employed the use of a correlational research
design. Researchers use a correlational research design to determine if a relationship exists
between two or more existing variables drawn from a single group of participants, followed by a
statistical analysis to describe their relationship (Heppner et al., 2007). The dependent variable
was teacher efficacy. The independent variables were color-blind racial attitudes and pupil
control ideology. I evaluated the research hypotheses to identify whether there was a
relationship between pupil control ideology, color-blind attitudes, and teacher efficacy using
regression analysis. Following my evaluation, I used the urban teachers’ self-reported responses
to measure the three variables.
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The survey instruments used included the Teachers’ Sense of Efficacy Scale, Color-Blind
Racial Attitudes Scale, and the Pupil Control Ideology Scale. The TSES measures a teacher’s
belief in their capability to get through to even the most difficult student. This 24-item scale asks
teachers to assess their ability to engage students, manage their classroom, and utilize
appropriate instructional strategies (Tschannen-Moran & Hoy, 2001). The PCI is a 20-item scale
that measures teachers’ classroom management style (Hoy, 2001). The PCI evaluates whether
teachers are more humanistic or custodial in their interactions with students. Custodial describes
tightly controlled environments. Alternatively, Hoy (2001) described the humanistic orientation
as a learning community in which members learn by cooperative interactions and experiences.
CoBRAS measures blatant racial issues, unawareness of racial privilege, and institutional
discrimination through a 20-item scale. Higher scores on the CoBRAS positively correlate to
other racial attitudes, such as a belief in a just world and greater racial prejudice (Neville et al.,
2000).
Research Questions
RQ1: Is there a relationship between color-blind beliefs and teacher efficacy?
RQ2: Do color-blind racial attitudes moderate the relationship between pupil control
ideology and teacher efficacy?
RQ3: Can beliefs about students’ behavior and color-blind beliefs predict levels of
teacher efficacy?
Hypotheses
The null hypotheses for this study are as follows:
H01: There is a negative correlational relationship between color-blindness and teacher
efficacy.
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H02: Color-blind racial attitudes will not moderate the relationship between pupil control
ideology and teacher efficacy.
H03: Levels of teacher efficacy will not be predicted by beliefs about students’ behavior
and color-blind beliefs.
Participants and Setting
I engaged 230 participants for this study from a convenience sample of elementary,
middle, and high school teachers within major urban school districts in Texas. Demographic
information related 83.5% of students in the participating districts identified as students of color
and 81.7% fell into low SES categories. Teacher demographics within these districts denoted
25.8% identified as African American, 36% Hispanic, and 33.9% White. This sample included
participants that self-identified as Caucasian/European-American, Black/African American,
Hispanic, Asian-American, and “other.” Participant ages ranged from the age group 18-24 to
ages 75 and older, with the majority of participants being in the 25-34 age range. Twenty one
percent self-identified as male and 79% female. I collected the sample from teachers during the
spring semester of the 2018-2019 school year.
Instrumentation
Teachers’ Sense of Efficacy Scale
The Teachers’ Sense of Efficacy Scale (Tschannen-Moran & Hoy, 2001) is a measure
developed to assess teacher competence and task demands in particular subjects. A
teacher’s sense of efficacy is their belief in their ability. After conducting factor analysis,
Tschannen-Moran and Hoy (2001) found three moderately correlated factors: efficacy
in instructional practices, efficacy in student engagement, and efficacy in classroom
management. The TSES used in this study consisted of 24 total items. Scale items scored 1, 2,
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3, 4, 5, 6, 7, 8, or 9 corresponding to the level of agreement for each statement. The breakdown
of the responses was as follows: 1=nothing, 3=very little, 5=some influence, 7=quite a bit, and
9=a great deal. The scale reportedly had good internal consistency with Cronbach’s alpha
ranging from .87 to .94 (Tschannen-Moran & Hoy, 2001). I received permission to use the
TSES in this research from Dr. Woolfolk Hoy. Sample questions on the TSES include:
•

How much can you do to get through to the most difficult students?

•

How much can you do to control disruptive behavior in the classroom?

•

How well can you respond to difficult questions from your students?

The Pupil Control Ideology Scale
The Pupil Control Ideology Scale is a measure of the orientation of teacher for student
control (Hoy, 2001). Willower et al. (1967) developed the PCI using a two-factor
framework. The PCI has 20 items to score on a 5-point Likert-type scale. Scale items score 1, 2,
3, 4, or 5 based on the participants level of agreement, with strongly disagree=1, disagree=2,
undecided=3, agree=4, and strongly agree=5 for each statement. The calculated sum indicates
teachers’ overall pupil control ideology. Willower et al. (1967) conceptualized control as either
custodial or humanistic. Self-determination of students increases when teachers perceive a
school as a democratic organization that has two-way communication between students and
elevates the self-determination of students. The reliability of this measure has been high with
Cronbach’s alpha values between .81 to .90 (Hoy, 2001) and validated for use with samples of
teachers, pre-service teachers, and student teachers. Permission to use the PCI was granted by
Dr. Hoy. Examples of items on the PCI include the following:
•

It is desirable to require pupils to sit in assigned seats during assemblies.

•

Beginning teachers are not likely to maintain strict enough control over their pupils.
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•

Pupils often misbehave in order to make the teacher look bad.

Color-Blind Racial Attitudes Scale
The Color-Blind Racial Attitudes Scale (Neville et al., 2000) evaluates cognitive facets of
color-blind racial attitudes (i.e., denial, distortion, and minimization of racism) and consists of 20
items intended to measure a person’s awareness of racism. Respondents must have a 6th-grade
reading level to complete the questionnaire. I used this 6-point Likert-type scale ranging from 1
(i.e., strongly disagree) through 6 (i.e., strongly agree) to rate responses. High scores evidence
greater endorsement of color-blind racial attitudes (i.e., higher levels of racial unawareness).
Neville et al. (2000) indicated adequate construct validity and internal consistency (α = .86).
Cronbach's alpha for each factor and the total score were acceptable and ranged from .70
to .86 for Blatant Racial Issues. Dr. Neville granted permission to use CoBRAS in this
research. Examples of items on the CoBRAS include the following:
•

Racism is a major problem in the U.S.

•

Race may have been a problem in the past, but it is not an important problem today.

•

It is important that people begin to think of themselves as American and not African

American, Mexican American or Italian American.
Procedures
I attained prior approval to conduct this study from Liberty University’s Institutional
Review Board (IRB). The external research requests given to urban school districts in Texas
included IRB approval from Liberty University along with the dissertation proposal and
participant letters. Research collection began once I received IRB approval on March 29, 2019.
Combining the PCI, CoBRAS, and TSES scales, I created a complete online assessment.
Principals in approved districts via email, received invitations to distribute to potential teacher
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participants. I collected principal email addresses by calling each school, reviewing their
individual webpages, and utilizing the school district’s directory list. Once principals reviewed
the research information, they forwarded the invitation to applicable staff. The invitation
included a recruitment letter and a link to the survey. Clicking the link redirected participants to
the informed consent page of the questionnaire. I distributed additional emails and follow-ups to
potential candidates requesting their participation. A week prior to the closing date, I sent a final
email informing every one of the expected last day to submit the survey. Using snowball
sampling techniques, I accessed additional contributors through social media platforms. I posted
the recruitment letter on my personal Facebook page, as well as in the educator groups: Texas
Teachers and DFW Teacher’s Lounge. On average, Qualtrics data indicated participants took
approximately 15-minutes to complete the survey. Participants completed the surveys
anonymously.
I forwarded the survey invitation to approximately 10,000 teachers from three major
urban school districts in Texas. My goal was to garner at least 10% participation to yield
approximately 1,000 participants. However, I collected a sample of only 230 participants, which
qualified as sufficient to determine statistically significant research. Gall, Gall, and Borg (2007)
identified a minimum sample size of 66 participants for a medium effect size (i.e., .5)
along with a statistical power of .70 at the .05 alpha level. Utilizing a non-probability snowball
sampling technique via social media allowed me to recruit large sample sizes at minimal cost
(Boulianne, 2015). One disadvantage of this technique was the limited sample may not be
representative of the population. Participants taking the survey had the option to enter in a
drawing to win one of three $25-dollar Visa gift cards. There was also a drawing for one $100dollar Visa gift card. The collected results determined the level of correlation between the
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scales. If participants did not fully complete the assessment, I removed the partial responses
from the data.
Data Analysis
At the culmination of data collection, I transferred the information from Excel
into IBM SPSS software. I used bivariate correlational analysis to determine the relationship
between the two measured variables. According to Heppner et al. (2007), if a relationship exists
among the variables, it is important to determine a regression equation to develop predictions
about the population. Herron (2015) used the PCI and TES to determine their correlation among
pre-service teachers. Using a series of regression, I found teaching efficacy predicted the way
they view pupil control. I hypothesized a negative correlation between teacher efficacy and
pupil control ideology. One limitation of this study was the medium effect size used because of
the low number of participants. While I sought to have a sample size that is at least 10% of the
population surveyed, which would be approximately 1,000 respondents, the reduced sample size
would allow for use of a small effect size. A minimum sample size of 393 participants would be
needed (Gall et al., 2007) to utilize a small effect size, (i.e., .2) along with a statistical power
of .80 at the .05 alpha level. With a total of 230 participants, I used a medium effect size to
make determinations. In this study, I identified the strength of the relationship between the
variables by conducting a series of regression analyses. Moderation determined if color-blind
beliefs strengthen the relationship between pupil control ideology and teacher efficacy. Utilizing
scatterplots aided me in analyzing the strength of the correlations and any existing outliers.
Previous research failed to use moderation, which may have been a missed opportunity to
explore alternate relationships between pupil control ideology and teacher efficacy (Herron,
2015).
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Although I collected a total of 230 teacher participants, after the process of data cleaning
and removing incorrect data, a total of 150 participants remained viable candidates. Statistical
analysis forecasted the degree and direction of the relationship between variables. The process
provided additional information as to how closely the variables related to one another.
Researchers determine there is no relationship when the correlations is zero. I also used a
bivariate Pearson correlation analysis to identify if a relationship exists between CoBRAS and
TSES strength and direction of the relationship in Hypothesis 1. Using moderation, I
tested Hypothesis 2 to ascertain if color-blindness moderates the relationship between pupil
control ideology and teacher efficacy. Using a multiple regression analysis, I evaluated the
validity of the third hypothesis. Results from the TSES, PCI, and CoBRAS contributed to
finalizing the results of the study.
I also considered social desirability in conjunction with the instruments used in this
research. Social desirability bias is a response bias where participants tend to answer a question
in a manner, they anticipate others will view as favorable (Joinson, 1999). Sensitive topics
include feelings of low self-worth or power, intellectual achievement, personality traits,
compliance, and illegal acts. Some steps improve the reliability and validity of this research due
to the possibility biases may interfere with the interpretation of data. Aside from demographic
data, participants completed the survey anonymously via a computer. This provided the
respondents with neutrality, detachment, and assurance that they will not be viewed negatively
based on their responses. Compared to the most competent interviewer, a computer survey does
not seem as judgmental and respondents are free to express their true feelings (Lautenschlager &
Flaherty, 1990). The survey directly stated the participants’ anonymity to decrease the feelings
of judgment and pressure to respond in a favorable way (Joinson, 1999). I did not reveal the
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exact purpose of the survey to participants to minimize responding while considering social
desirability. Giving the survey a title such as Teacher Beliefs allowed the participants to
complete the survey with an open mind. Keeping the title simple helped to prevent the
participants from feeling as if there was a right or wrong way to answer the questions. It also did
not give them time in advance to prepare answers they feel may be more socially acceptable
(Podsakoff, MacKenzie, & Podsakoff, 2012).
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CHAPTER FOUR: FINDINGS
Overview
The purpose of this study was to determine variable predictive of the level of teacher
efficacy among urban teachers. Teacher efficacy is a strong prognosticator of student academic
achievement and reduced teacher burnout (Gutentag et al., 2018; Pas et al., 2010; Skaalvik &
Skaalvik, 2007). Outcomes of the study can aid in teacher retention and the development of
professional development opportunities to increase teacher efficacy. In this chapter, I present the
data I obtained. The population of this research included teachers working in major urban school
districts in Texas. I contacted eight major urban school districts to request permission to
administer the surveys within their jurisdictions. Only three of the eight school districts granted
permission for the survey. I also accessed social media outlets to gain study participants. My
efforts yielded a total of 230 participants. In addition, I present descriptive statistics for
participants’ responses.
Research Questions
RQ1: Is there a relationship between color-blind beliefs and teacher efficacy?
RQ2: Do color-blind racial attitudes moderate the relationship between pupil control
ideology and teacher efficacy?
RQ3: Can beliefs about students’ behavior and color-blind beliefs predict levels of
teacher efficacy?
Hypotheses
The null hypotheses for this study are as follows:
H01: There is a negative correlational relationship between color-blindness and teacher
efficacy.
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H02: Color-blind racial attitudes will not moderate the relationship between pupil control
ideology and teacher efficacy.
H03: Levels of teacher efficacy will not be predicted by beliefs about students’ behavior
and color-blind beliefs.
Descriptive Statistics
The following information represents the descriptive statistics of the responses from the
teachers who completed the TSES, CoBRAS, and PCI. The descriptive statistics in Table 1
illustrate the range and standard deviation of each factor. Results of this analysis show TSES; N
= 150, M = 169.89, SD = 23.754. The TSES total scores ranged from 109 - 216. The mean of the
scores is equivalent to a scale score of seven, which indicates teachers’ sense of efficacy was
quite a bit. Results of this analysis for CoBRAS are N = 150, M = 55.69, SD = 18.795. The
CoBRAS total scores ranged from 25 - 106. The mean of the scores is equivalent to a scale score
of three, which indicates teachers’ color-blind racial beliefs were less color-blind. Results of this
analysis for PCI are N = 150, M = 54.49, SD = 9.182. The PCI total scores ranged from 29 - 78.
The mean of the scores is equivalent to a scale score of three, which indicates teachers’ PCI was
undecided.
Table 1
Descriptive Statistics for All Teachers’ Surveys

TSES_total

Mean
169.89

Std. Deviation
23.754

N
150

PCI_total

54.49

9.182

150

CoBRAS_total

55.69

18.795

150
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Results
Three foundational research questions answered were: Is teacher efficacy correlated to
color-blindness, does color-blindness moderate the relationship between teacher efficacy and
pupil control ideology, and can color-blindness and pupil control ideology predict teachers’ level
of efficacy. My analysis determined the dependent variable was statistically significant to both
of the independent variables, which is critical to understanding the predictive capacity of the
moderator.
Hypothesis One
I computed a bivariate Pearson’s correlation to assess the relationship between colorblindness and teacher efficacy. The result of the correlational analysis presented in Table 2
shows a significant negative correlation between CoBRAS and TSES. However, this correlation
is very weak r = -0.17, N = 150, p = .043. Due to the weak correlation, it is imperative to be
cautious when interpreting these results. The scatterplot (Figure 1) also summarizes these
results. Overall, there was a very weak, negative correlation between color-blindness and
teacher efficacy. Increases in teacher efficacy were slightly correlated to decreases in colorblindness.
Table 2
TSES and CoBRAS Correlations
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Figure 1. Scatterplot of TSES and CoBRAS total scores for all teachers
Hypothesis Two
I proposed moderation for hypothesis 2, moderation. The hypothesis was color-blindness
would not serve as a moderator relationship between pupil control ideology and teacher
efficacy. To test the main effects of PCI and CoBRAS, as well as the effect of the interaction
between PCI and CoBRAS on teacher efficacy, I conducted a hierarchical multiple regression.
In Step 1, I entered two variables PCI and CoBRAS into the model as predictors; they
significantly predicted teacher efficacy, F(2, 147) = 3.989, p < .05, but did not account for a
significant amount of variance in teacher efficacy (R2 = .051). The R-square value in this step
represents the amount of variance in the dependent variable. In Step 2, I created an interaction
term and centered the variables. This step was necessary to avoid high multicollinearity (Hayes,
2012). Next, I entered the interaction between PCI and CoBRAS into the regression model, and
results revealed that there was not a statistically significant relationship to teacher efficacy, R2 =
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.05, F change = 0.52, p = .471. Thus, color-blindness does not moderate the relationship
between pupil control ideology and teacher efficacy.
Hypothesis Three
I ran a multiple regression to predict teacher efficacy based on pupil control ideology and
color-blind beliefs. These variables statistically predicted teacher efficacy, F(2, 147) = 3.989, p
< .05, R2 = .051 as shown in Table 3. However, the independent variables only explain 5.1% of
variability in the dependent variable. Independently, neither variable was strong enough to
predict teacher efficacy. The overall model was significant.
Table 3
Model Summary
Model Summaryb
Change Statistics
Std. Error
R
Adjusted
of the
R Square
F
Model
R Square R Square Estimate
Change Change
1
.227a
.051
.039
23.291
.051
3.989
Note: a. Predictors: (Constant), CoBRAS total, PCI_total
b. Dependent Variable: TSES_total

df1
2

df2
147

Sig. F
Change
.021

72
CHAPTER FIVE: CONCLUSIONS
Overview
Throughout this chapter, I explore the results of the study researching the relationship
between teacher efficacy, pupil control ideology, and color-blindness. In the discussion section I
review the hypotheses and the results of the study. The implications of the current study will
support the meaning this research has for the community at large, as well as the Christian
worldview. The limitations and conclusion sections look at ways to improve the research and
additional ways to extend the research to explore teacher efficacy.
Discussion
The purpose of this study was to examine the correlation between teacher efficacy, pupil
control ideology, and color-blind beliefs among teachers in urban school districts. Teachers’
sense of efficacy can affect the level of commitment, effort, and persistence used when working
with students, which affect what they can achieve (Knoblauch & Hoy, 2008). By assessing the
domains of color-blindness and pupil control ideology, I was able to determine their impact on
teacher efficacy. I recruited participants from three major urban school districts within the state
of Texas. The candidate completed three online measures, TSES, PCI, and CoBRAS, which
formulated the collected data for this research. Previous researchers relayed their findings of a
negative correlation between teacher efficacy and pupil control ideology (Gilbert, 2012; Gordon
et al., 2007; Oğuz & Kalkan, 2011; Webb, 2010). In my analysis, I present data demonstrating a
negative correlation between color-blindness and teacher efficacy. Although color-blindness did
not moderate the relationship between pupil control ideology and teacher efficacy, I found colorblindness and pupil control ideology predicted teacher efficacy.
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Outcomes related to Hypothesis 1suggested a negative correlational relationship between
color-blindness and teacher efficacy as measured by CoBRAS and TSES. This very weak
correlation suggests that as teacher efficacy increases, color-blind beliefs decrease. Research by
Shields, Larocque, and Oberg (2002), explained how color-blindness prevents the teachers from
deepening relationships with students and stifles their ability to learn more about themselves.
This aligns with the belief that a teacher’s perception about themselves influences their actions
and efficacy within the classroom environment (Bandura, 1997; Goddard & Goddard, 2001).
I proposed hypothesis 2 to reveal whether color-blind racial attitudes would not moderate
the relationship between pupil control ideology and teacher efficacy. I suggested the data
regarding color-blindness only accounted for 5.1% of variance in the relationship between pupil
control ideology and teacher efficacy. Therefore, I concluded color-blindness, as a moderator,
did not significantly strengthen the relationship between the variables. One potential explanation
Bandura (1977) provided attributes outcome and efficiency expectancy as an important factor in
developing teacher efficacy. According to Bandura (1977), outcome expectancy is defined as a
person's estimate that a given behavior will lead to certain outcomes. Additionally, the
researcher expressed efficacy expectation as “the conviction that one can successfully execute
the behavior required to produce the outcome" (Bandura, 1977, p. 193), Because color-blindness
is an implicit bias, it has no effect on an individual’s belief or view regarding a certain outcome.
In hypothesis 3 I stated the levels of teacher efficacy would not predict beliefs about
students’ behavior and color-blind beliefs. I suggest beliefs about student behavior and colorblind beliefs have some influence on the level of teacher efficacy. Researchers reported teachers
with high efficacy often work longer with students who have problems and are less likely to
criticize student mistakes. (Tschannen-Moran & Hoy, 2007). Additionally, teachers’ perceptions

74
of students can influence the quality of teacher instruction, as well as students’ sociability,
motivation, academic potential, interests, and emotional stability, which color-blindness
cultivates (Irizarry, 2015). Delpit (2006) discussed the contention existing between minority
students and teachers is due to the need to adjust between culturally responsive and traditional
instruction. With process and learning theory both deep-rooted in culture, it is important that
teachers truly see the whole child (Gravois & Rosenfield, 2006).
At a minimum, my findings illuminate possibilities for building teacher efficacy through
providing training on multiculturalism and classroom management. I anticipate a plethora of
future research can further the understanding of teacher efficacy as it relates to color-blindness
and pupil control ideology.
Implications
Using the results of this study, highlights important implications for teachers and
administrators in urban school districts. As the focus of the study, I resolved the positive and
negative aspects of teacher efficacy greatly affect teachers. Based on the results of this research
I feel confers information for school administrators to consider as they select teachers to work
with students of color in an urban environment. Lastly, students will also benefit from teachers
who have strong efficacy (Goddard et al., 2004; Woolfolk & Hoy, 2001).
The outcomes of my study have additional implications for teachers. I found there was a
significant negative relationship between color-blindness and teacher efficacy. This highlights
the importance of recognizing the culture and backgrounds of students as a means of improving
the educational environment. The core of many racial stereotypes involves deficit thinking
related to student ability. Perpetuation of stereotypical ideologies influences teachers’
evaluations of students’ capacity to learn and succeed (Irizarry, 2015). It is important for

75
teachers to critically self-reflect on their own implicit biases and how they may affect their
mindset on teaching and classroom management. Teachers, district administrators, and state
officials must check their color-blind beliefs and determine whether academic content and
resources confers biased information to students. To take this a step further, it is important for
curriculum writers and instructional specialists to have the proper training on how to make the
curriculum culturally relevant for students. State standards are general and provide no variability
to students. As each district creates curriculum, it is necessary to not only include culturally
relevant pieces but to also examine the imbalance of power critically from social constructs
around gender, race, and class as they intersect with one another (Liou et al., 2016). To
accomplish this task, they should consider the inclusion of books introducing characters from
diverse cultural backgrounds (Aronson et al., 2016; Sleeter & Grant, 2017).
School administrators in urban districts can use the results of this study to develop critical
professional development for teachers. My research indicates teacher training should provide
information on more humanistic-oriented classroom practices to promote greater efficacy among
teachers. Higher scores on the PCI communicated a preference for more custodial control
ideology. The median score of three on the PCI indicates that approximately half of the
participants related to a custodial ideology, while the other half closely related to a humanistic
orientation. Developing greater teacher efficacy and humanistic beliefs are imperative for
classroom management success (Curtis et al., 2014). From a humanistic lens, it is important to
have a classroom space more conducive to student learning (Liou et al., 2016). This allows
students to discuss and synthesize content with others rather than working in isolation. When
teachers and administrators create an open classroom environment, students have shown an
increased willingness to learn (Gilbert, 2012). Although students in urban schools have a myriad
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of factors working against them a teacher with a humanistic orientation can help to overcome
those obstacles (Liaw, 2017; Lynn et al., 2010). Small changes such as these can lead to an
increase in student learning and participation, which in turn increases teacher efficacy. Properly
training and preparing teachers for the classroom is a proactive measure that will support, and
benefit vested stakeholders within the educational community. Recently, the World Health
Organization (WHO), classified burnout as a work-related phenomenon included in the 11th
Revision of the International Classification of Diseases (ICD-11). Researchers reported teachers
with low efficacy tend to have higher levels of burnout, resulting in more days out of the
classroom (Skaalvik & Skaalvik, 2009). Ultimately, improving teacher efficacy through
endorsing humanistic and multicultural beliefs will help teachers effectively cope with
challenges in urban schools.
Christian Worldview
Color-blindness plays an important role in continuing the racism and inequality, which
exists not only in education but in our society at large. Liberty University believes in ‘Training
Champions for Christ.’ The university defines a champion as a defender, a risk-taker, and an
advocate who stands up for the voiceless, the hurting, and the oppressed (Liberty, 2019). If
individuals fail to see color, they are also unable to see the racial inequalities existing around
them. It is important to note that God speaks of differences between individuals to bring light to
the unifying power of Christ (Ephesians 2:14-16; Revelation 7:9, King James Version). Our
cultures and ethnicities shape our life experiences and who we are (Acts 17:26-27). Rev. Falwell
envisioned creating a field of individuals who served others, loved God, and were the best at
what they were called to be. In the field of education, these individuals would be efficacious and
aware of the cultural and academic needs of students. Acts 6:1-7 provides insight into how the
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Hebraic and Hellenistic Jews handled cultural injustices. Although their culture neglected
Hebraic widows, the apostles chose spirit-filled Hellenistic men to bring justice to the them.
This is the same way teachers should assure their students receive justice. It is important for
them to take the time to truly assess and meet the needs of their students, especially those living
in urban school districts.
Researchers have shown the importance of teachers having a humanistic model of
discipline in their classroom. A humanistic control ideology leads to greater behavioral and
academic outcomes for students (Oğuz & Kalkan, 2011; Tschannen-Moran & Barr, 2004). Not
only researchers but Biblical scripture supports this form of discipline. Philippians 2:3-4 speaks
to the importance of teachers not only looking out for their own interests but the interests of
others as well. Often, teachers give consequences to a student, which give them personal relief,
rather than determining what is in the best interest of the child. Although discipline should be
firm, teachers can offer it with a tender heart and in a spirit of kindness. “Be kind and
compassionate to one another, forgiving each other, just as Christ God forgave you” (Ephesians
4:32, New International Version). Through the scriptures, God calls for teachers to have
patience with their students and to teach them the appropriate and expected behavior. Entrusted
to educate children, teachers serve as role models and mentors. Teaching discipline should be a
loving and positive experience for everyone involved. The purpose of discipline is not to
humiliate or break a child. Teachers with a humanistic orientation view behavior in sociological
terms and have friendly, open relationships with students. 1 Thessalonians 5:14 (English
Standard Version) urges believers to “…encourage the fainthearted, help the weak, and be
patient with them all.” In doing this, teachers must believe their students can learn to be
productive, self-regulating, contributors to the classroom environment.
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Skaalvik and Skaalvik (2009) defined teacher efficacy is defined as teachers’ confidence
in their ability to organize, plan, and perform activities required to attain high educational goals
for all students. In order to accomplish this task, teachers must exemplify the characteristics of
an effective instructor. God’s Word speaks of the characteristics a good teacher should possess.
First and foremost, teachers should know the ability to teach is an ordained gift according to
God’s sovereign will (1 Corinthians 12:11). Is important for teachers to know that God has
called them to the classroom to not only teach but to impart knowledge and love among all
students, no matter their race, gender, or socioeconomic status. Love is the most powerful force
that can make the biggest difference to students. The first step of imparting knowledge and love
to children is for teachers to understand that “The tongue has the power of life and death…”
(Proverbs 18:21, New International Version). Teachers can build up or tear down their students
with their words alone. Proverbs 15:4 states “a soothing tongue is a tree of life, but a perverse
tongue crushes the spirit”. These very words help to build an open and trusting relationship
necessary to effectively teach children and increase learning. In Proverbs 1, Solomon speaks to
this very notion. The Bible affirms that “…knowledge and discretion to the young; let the wise
listen and add to their learning, and let the discerning get guidance” (Proverbs 1:4-5). It is
imperative for an effective teacher to show love to all students. When a student feels love they
are more likely to be open to learning and gaining guidance from the teacher. “Whoever lives in
love lives in God, and God in them” (Ephesians 4:2). When God is within you, you can
experience a transformation by the renewal of your mind, body, and spirit. It is also important to
note that teachers should have confidence in their ability. As stated in Romans 5:3-4 “Not only
so, but we also glory in our sufferings, because we know that suffering produces perseverance;
perseverance, character; and character, hope.” Although they may initially struggle with
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discipline or building relationships, they must press on. It is through this confidence and
perseverance that a teacher increases their efficacy in the classroom environment. Teachers
should continue to ground themselves in truth, love, and wisdom to best support the social,
emotional, and academic needs of all children.
Limitations
In reviewing the research limitations, it is important to examine the statistical, external,
and internal validity. From a statistical perspective, the small sample size is a limitation of this
research. I distributed the research survey to approximately 10,000 teachers, garnering only 230
responses, a relatively small sample size considering the total population. It is important to
increase the number of participants in the study to increase statistical power (Heppner et al.,
2007). A small sample size can also lead to bias such as non-response errors. This form of error
occurs when an inadequate number of the sample population respond, leading to likely nonrepresentativeness of the population (Umbach, 2005). Due to the low response rate and sample
size, the results of the study are not generalizable to all major urban schools in Texas. Survey
participants were not demographically representative of urban teachers in Texas. The selection
process for the participants presents another limitation, potentially creating misinterpretations of
the results. I used a convenience sample as participants self-selected based on their interest and
availability. This significantly limits generalizability to the greater population. Creswell (2014)
recommended utilizing a random sample, allowing participants an equal probability of inclusion.
An additional limitation was the use of gaining participants anonymously through social
media and email. With this form of sampling, it is impossible to tell the method of solicitation
participants accessed. I was also unable to determine if participants duplicated surveys or if all
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participants met the screening criteria. The possibility of participants misrepresenting
themselves could skew survey results (Wright, 2005).
A final limitation of this research was depending on the accuracy of self-reported
responses. I relied on participants to read and honestly answer each of the 64 questions in the
combined survey instrument. Participants may not have answered responses truthfully or taken
the time to read carefully through each question, which may have skewed the collected data.
Recommendations for Future Research
Results from the current study can offer insights for future researchers despite the noted
limitations. Future investigators should also look at the efficacy of teachers who receive
alternative certification. Much of the research focused on pre-service teachers and the training
they receive. Teachers who complete the alternative certification process do not receive the
same extensive training as those who receive a degree in education. These teachers have little to
no preparation prior to their placement in a classroom. The expectation is they will learn by
teaching, which undoubtedly comes with challenges and obstacles. Future research should
determine if alternatively, certified teachers’ expectations or personal experiences influences
their efficacy levels.
During the data cleaning process, I noted approximately one-third of all participants did
not fully complete the survey. The high rate of non-completion potentially reflects the length of
time and level of reading necessary to finish each scale. Longer surveys may also cause
participants to speed through the survey and not provide quality responses (Chudoba, 2019). For
this reason, I also recommend that future researchers use shorter versions of the assessments.
The CoBRAS short version consists of only 14 questions and has similar reliability and validity
as the full CoBRAS survey. The TSES also has a short version that consists of 12 questions to
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gauge teacher efficacy. This scale reportedly also has good internal consistency, with
Cronbach’s alpha ranging from .81 to .90 (Tschannen-Moran & Hoy, 2001). The length of the
survey may have attributed to the large number of participants not completing the questionnaires.
Additionally, studying teacher demographics as it relates to the tested variables allows
for deeper insight into factors, which attribute to efficacy. There may be benefits to specifically
researching teacher race as it pertains to color-blindness and efficacy. Research directed towards
color-blindness in schools tends to focus on the relationship between white teachers and students
of color (Rattan & Ambady, 2013). Furthermore, future studies can expand on this by not only
describing the ethnic make-up but also characteristics such as teacher age, education level,
geographic region, and socioeconomic status.
Lastly, future research would benefit from utilizing a different form of data collection and
analysis. This research, reciprocated with qualitative methods, would allow the researcher the
opportunity to better embrace the subconscious and instinctual nature of the participants through
physical observation (Kahlke, 2014). Qualitative research allows for the use of open-ended
questions, which makes it possible to gather additional information based on emotional
responses. In determining themes, the researcher can produce a more far-reaching analysis,
going beyond the participants’ surface level responses (Connelly & Peltzer, 2016). This form of
research could potentially give greater insight into teachers’ implicit bias as it relates to students
and teacher efficacy. Further research has the potential to discover important factors that will
lead to an increase in teacher efficacy.

82
References
Allen, A., Scott, L. M., & Lewis, C. W. (2013). Racial microaggressions and African American
and Hispanic students in urban schools: A call for culturally affirming education.
Interdisciplinary Journal of Teaching and Learning, 3(2), 117-129. Retrieved from
http://www.subr.edu/subhome/36
Allensworth, E., Ponisciak, S., & Mazzeo, M. (2009). The schools’ teachers leave: Teacher
mobility in Chicago public schools. Chicago, IL: Consortium on Chicago School
Research.
Annamma, S., Morrison, D., & Jackson, D. (2014). Disproportionality fills in the gaps:
Connections between achievement, discipline, and special education in the school-toprison pipeline. Berkeley Review of Education, 5(1), 53-87. doi:10.5070/b85110003
Aragon, A., Culpepper, S. A., McKee, M. W., & Perkins, M. (2014). Understanding profiles of
preservice teachers with different levels of commitment to teaching in urban
schools. Urban Education, 49(5), 543-573. doi:10.1177/0042085913481361
Archer, D. N. (2009). Introduction: Challenging the school-to-prison pipeline. NYL Sch. L. Rev.,
54, 867.
Armor, D. J., Conry-Oseguera, P., Cox, M., King, N. J., McDonnell, L. M., Pascal, A. H., …
Zellman, G. L. (1976). Analysis of the school preferred reading program in selected Los
Angeles minority schools (Rand Report R-2007-LAUSD).
Aronson, K. M., Stefanile, C., Matera, C., Nerini, A., Grisolaghi, J., Romani, G., ... & Brown, R.
(2016). Telling tales in school: Extended contact interventions in the classroom. Journal
of Applied Social Psychology, 46(4), 229-241. doi:10.1111/jasp.12358

83
Ashton, P. T. (1982). A Study of Teachers' Sense of Efficacy. (Final Report, Volume 1).
Gainesville: University of Florida.
Atwater, S. A. C. (2008). Waking up to difference: Teachers, color-blindness, and the effects on
students of color. Journal of Instructional Psychology, 35(3), 246-254. Retrieved from
https://www.questia.com/library/p6137/journal-of-instructional-psychology
Auwarter, A. E., & Aruguete, M. S. (2008). Effects of student gender and socioeconomic status
on teacher perceptions. Journal of Educational Research, 101(4), 242-246.
doi:10.3200/joer.101.4.243-246
Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change.
Psychological Review, 84, 191-215. doi:10.1037/0033-295X.84.2.191
Bandura, A. (1986). The explanatory and predictive scope of self-efficacy theory. Journal of
and Clinical Psychology, 4(3), 359-373. doi:10.1521/jscp.1986.4.3.359
Bandura, A. (1997). Self-efficacy: The exercise of control. New York, NY: Freeman.
Bandura, A. (2006). Adolescent development from an agentic perspective. Self-efficacy Beliefs of
Adolescents, 5(1), 1-43. Retrieved from https://www.infoagepub.com/products/SelfEfficacy-Beliefs-of-Adolescents
Bandura, A. (2006). Toward a psychology of human agency. Perspectives on Psychological
Science, 1(2), 164-180. doi:10.1037/e416902005-796
Barbarin, O. A. (2010). Halting African American boys’ progression from Pre‐K to prison:
What families, schools, and communities can do! American Journal of
Orthopsychiatry, 80(1), 81-88. doi:10.1111/j.1939-0025.2010.01009.x
Bas, G. (2011). Teacher student control ideology and burnout: Their correlation. Australian
Journal of Teacher Education (Online), 36(4), 84. doi:10.14221/ajte.2011v36n4.2

84
Baş, G. (2014). The correlation between primary teachers’ views on critical pedagogy and their
student control ideologies. European Journal of Research on Education, 2(1), 27-34.
Retrieved from https://www.eu-jer.com/
Benner, A. D., & Mistry, R. S. (2007). Congruence of mother and teacher educational
expectations and low-income youth's academic competence. Journal of Educational
Psychology, 99(1), 140. doi:10.1037/0022-0663.99.1.140
Bloom, D. S., & Peters, T. (2012). Student teaching experience in diverse settings, White racial
identity development and teacher efficacy. Journal of Educational and Developmental
Psychology, 2(2), 72. doi:10.5539/jedp.v2n2p72
Boulianne, S. (2015). Social media use and participation: A meta-analysis of current
research. Information, Communication & Society, 18(5), 524-538.
doi:10.1080/1369118x.2015.1008542
Boutte, G. S., Lopez-Robertson, J., & Powers-Costello, E. (2011). Moving beyond color
blindness in early childhood classrooms. Early Childhood Education Journal, 39(5), 335.
doi:10.1007/s10643-011-0457-x
Callaway, R.F. (2017). A correlational study of teacher efficacy and culturally responsive
teaching techniques in a southeastern urban school district. Journal of Organizational
and Educational Leadership 2(2), 1-27. Retrieved from https://digitalcommons.gardnerwebb.edu/joel/
Carr, L. G. (1997). “Color-blind” Racism. Thousand Oaks, CA: Sage.
Chao, R. C. L. (2013). Race/ethnicity and multicultural competence among school counselors:
Multicultural training, racial/ethnic identity, and color‐blind racial attitudes. Journal of
Counseling & Development, 91(2), 140-151. doi:10.1037/a0022091

85
Chapman, T. K. (2013). You can't erase race! Using CRT to explain the presence of race and
racism in majority White suburban schools. Discourse: Studies in the Cultural Politics of
Education, 34(4), 611-627. doi:10.1080/01596306.2013.822619
Cheah, K. S. (2015). Proposal of a decision-making guide for classroom control: A case study of
a private secondary school in Subang, Selangor. Journal of Developing Areas, 49(5),
273-284. doi:10.1353/jda.2015.0065
Child Nutrition Programs - Income Eligibility Guidelines (July 1, 2018 - June 30, 2019). (2018,
May 08). Retrieved January 22, 2019, from
https://www.fns.usda.gov/school-meals/fr-050818
Chudoba, B. (n.d.). How long should a survey be? What is the ideal survey length? Retrieved
from https://www.surveymonkey.com/curiosity/survey_completion_times/
Connelly, L. M., & Peltzer, J. N. (2016). Underdeveloped themes in qualitative research:
Relationship with interviews and analysis. Clinical Nurse Specialist, 30(1), 52-57.
Retrieved from https://journals.lww.com/cns-journal/pages/default.aspx
Curtis, D. F., Hamilton, R. J., Moore, D. W., & Pisecco, S. (2014). Are teachers’ beliefs related
to their preferences for ADHD interventions? Comparing teachers in the United States
and New Zealand. Australasian Journal of Special Education, 38(2), 128-149.
doi:10.1017/jse.2014.12
Davis, B. W., Gooden, M. A., & Micheaux, D. J. (2015). Color-blind leadership: A critical race
theory analysis of the ISLLC and ELCC standards. Educational Administration
Quarterly, 51(3), 335-371. doi:10.1177/0013161x15587092
De Jong, R., Mainhard, T., van Tartwijk, J., Veldman, I. (2014). How pre-service teachers'
personality traits, self-efficacy, and discipline strategies contribute to the teacher-student

86
relationship. British Journal of Educational Psychology, 84(2), 294-310.
doi:10.1111/bjep.12025
Delgado, R., Stefancic, J., & Harris, A. (2017). Critical Race Theory: An Introduction, Third
Edition. New York; London: NYU Press.
Delpit, L. (2006). Other people’s children: Cultural conflict in the classroom (2nd ed.). New
York, NY: New York Press.
District Type Glossary of Terms. (n.d.). Retrieved from https://tea.texas.gov/Home/
Fiske, S. T. (2002). What we know about bias and intergroup conflict, the problem of the
century. Current Directions in Psychological Science, 11(4), 123–128. doi:10.1111/14678721.00183
Gall, M. D., Gall, J. P., & Borg, W. R. (2007). Educational research: An introduction (8th ed.).
New York, NY: Allyn & Bacon.
Gay, G. (2010). Acting on beliefs in teacher education for cultural diversity. Journal of Teacher
Education, 61(1-2), 143-152. doi:10.1177/0022487109347320
Giannakaki, M. S., & Batziakas, G. (2016). ‘This is a beautiful school.’ ‘This school is
useless!!’Explaining disengagement in a Greek vocational school through the
examination of teacher ideologies. Research in Post-Compulsory Education, 21(4), 409433. doi:10.1080/13596748.2016.1226585
Gibbs, S., & Miller, A. (2014). Teachers' resilience and well-being: A role for educational
psychology. Teachers and Teaching, 20(5), 609-621.
doi:10.1080/13540602.2013.844408
Gibson, S., & Dembo, M. H. (1984). Teacher efficacy: A construct validation. Journal of
Educational Psychology, 76(4), 569. doi:10.1037//0022-0663.76.4.569

87
Gilbert, M. J. (2012). The relationship between pupil control ideology and academic optimism.
(Doctoral dissertation). Retrieved from Seton Hall University Dissertations and Theses.
Seton Hall University, South Orange, NJ.
Gilbert, D. C., & Levinson, D. J. (1956). Ideology, personality, and institutional policy in the
mental hospital. Journal of Abnormal and Social Psychology, 53(3), 263.
doi:10.1037/11302-058
Goddard, R. D., Hoy, W. K., & Hoy, A. W. (2004). Collective efficacy beliefs: Theoretical
developments, empirical evidence, and future directions. Educational Researcher, 33, 313. doi:10.3102/0013189X033003003
Goddard, R. D., & Goddard, Y. L. (2001). A multilevel analysis of the relationship between
teacher and collective efficacy in urban schools. Teaching and Teacher Education, 17(7),
807-818. doi:10.1016/s0742-051x(01)00032-4
Gordon, S. C., Dembo, M. H., & Hocevar, D. (2007). Do teachers’ own learning behaviors
influence their classroom goal orientation and control ideology? Teaching and Teacher
Education, 23(1), 36-46. doi:10.1016/j.tate.2004.08.002
Gorski, P. C., Davis, S. N., & Reiter, A. (2012). Self-efficacy and multicultural teacher
education in the United States: The factors that influence who feels qualified to be a
multicultural teacher educator. Multicultural Perspectives, 14(4), 220-228. doi:
10.1080/15210960.2012.725332
Gravois, T.A., & Rosenfield, S.A. (2006). Impact of instructional consultation teams on the
disproportionate referral and placement of minority students in special education.
Remedial and Special Education, 27(1), 42-52. doi:10.1177/07419325060270010501

88
Gregory, A., Skiba, R. J., & Noguera, P. A. (2010). The achievement gap and the discipline gap
two sides of the same coin? Educational Researcher, 39(1), 59-68.
doi:10.3102/0013189x09357621
Gutentag, T., Horenczyk, G., & Tatar, M. (2018). Teachers’ approaches toward cultural diversity
predict diversity-related burnout and self-efficacy. Journal of Teacher Education, 69(4),
408-419. doi:10.1177/0022487117714244
Hachfeld, A., Hahn, A., Schroeder, S., Anders, Y., & Kunter, M. (2015). Should teachers be
color blind? How multicultural and egalitarian beliefs differentially relate to aspects of
teachers' professional competence for teaching in diverse classrooms. Teaching and
Teacher Education, 48, 44-55. doi:10.1016/j.tate.2015.02.001
Harper, S. R., & Davis III, C. H. (2012). They (don't) care about education: A counternarrative
on Black male students' responses to inequitable schooling. Journal of Educational
Foundations, 26(1/2), 103. Retrieved from https://www.metrostate.edu/academics/urbaneducation/journal-of-educational-foundations
Hayes, A. F. (2012). PROCESS: A versatile computational tool for observed variable mediation,
moderation, and conditional process modeling [White paper]. Retrieved from
http://www.afhayes.com/ public/process2012.pdf
Heitzeg, N. A. (2009). Education or incarceration: Zero tolerance policies and the school to
prison pipeline. In Forum on Public Policy Online (Vol. 2009, No. 2). Oxford Round
Table. 406 West Florida Avenue, Urbana, IL 61801.
Helsel, A., & Willower, D. J. (1973). Toward definition and measurement of pupil control
behavior. Journal of Educational Administration, 12(1), 114-123. Retrieved from
https://www.emerald.com/insight/publication/issn/0957-8234

89
Hemphill, C., & Nauer, K. (2009). The new marketplace: How small-school reforms and school
choice have reshaped New York City’s high schools. New York, NY: Center for New
York City Affairs, The New School for Management and Urban Policy.
Heppner, P. P., Wampold, B. E., & Kivlighan, D. M. (2007). Research design in counseling:
Research, statistics, & program evaluation. Boston, MA: Cengage Learning.
Herron, J. P. (2015). The mediated effect of teaching efficacy on the relation between contextual
variables and pupil control ideology (Doctoral dissertation). University of Oklahoma,
Norman, OK.
Hines III, M. T. (2008). The interactive effects of race and teacher self-efficacy on the
achievement gap in school. International Electronic Journal for Leadership in
Learning, 12(11), 1-11. Retrieved from https://www.learntechlib.org/j/ISSN-1206-9620/
Hoglund, W. L. G., Klingle, K. E., & Hosan, N. E. (2015). Classroom risks and resources:
Teacher burnout, classroom quality and children's adjustment in high needs elementary
schools. Journal of School Psychology, 53(5), 337-357. doi:10.1016/j.jsp.2015.06.002
Holoien, D. S., & Shelton, J. N. (2012). You deplete me: The cognitive costs of color blindness
on ethnic minorities. Journal of Experimental Social Psychology, 48(2), 562-565. doi:
10.1016/j.jesp.2011.09.010
Holzberger, D., Philipp, A., & Kunter, M. (2013). How teachers’ self-efficacy is related to
instructional quality: A longitudinal analysis. Journal of Educational Psychology, 105(3),
774. doi:10.1037/a0032198
Howard, T. C. (2008). Who really cares? The disenfranchisement of African American males in
preK-12 schools: A critical race theory perspective. Teachers College Record, 110(5),
954-985. Retrieved from https://tcreocrd.org

90
Howard, T. C. (2010). Why race and culture matter in schools: Closing the achievement gap in
America’s classrooms. New York, NY: Teachers College Press.
Howard, T. C., & Milner, H. R. (2014). Teacher preparation for urban schools. Handbook of
Urban Education, 199-216. doi:10.4324/9780203094280.ch11
Hoy, W. K. (2001). The pupil control studies. A historical, theoretical, and empirical analysis.
Journal of Educational Administration, 39, 424–441. doi:10.1108/EUM0000000005812
Irizarry, Y. (2015). Selling students short: Racial differences in teachers’ evaluations of high,
average, and low performing students. Social Science Research, 52, 522-538.
doi:10.1016/j.ssresearch.2015.04.002
Joinson, A. (1999). Social desirability, anonymity, and internet-based questionnaires. Behavior
Research Methods, Instruments, & Computers, 31(3), 433-438. doi:10.3758/bf03200723
Juárez, B. G., Smith, D. T., & Hayes, C. (2008). Social justice means just us White people: The
diversity paradox in teacher education. Democracy & Education, 17, 20–25. Retrieved
from https://democracyeducationjournal.org/home/
Kahlke, R. M. (2014). Generic qualitative approaches: Pitfalls and benefits of methodological
mixology. International Journal of Qualitative Methods, 13(1), 37-52.
doi:10.1177/160940691401300119
Kilinc, A. C. (2014). School teachers’ pupil control ideologies as a predictor of teacher
professionalism. Anthropologist, 18(2), 565- 574. doi:10.1080/09720073.2014.11891574
Klassen, R. M., Usher, E. L., & Bong, M. (2010). Teachers’ collective efficacy, job satisfaction,
and job stress in cross-cultural context. The Journal of Experimental Education, 78(4),
464-486. doi:10.1080/00220970903292975

91
Klassen, R. M., Tze, V. M., Betts, S. M., & Gordon, K. A. (2011). Teacher efficacy research
1998–2009: Signs of progress or unfulfilled promise? Educational Psychology Review,
23(1), 21-43. doi:10.1007/s10648-010-9141-8
Knoblauch, D., & Hoy, A. W. (2008). “Maybe I can teach those kids.” The influence of
contextual factors on student teachers’ efficacy beliefs. Teaching and Teacher Education,
24(1), 166-179. doi:10.1016/j.tate.2007.05.005
Kyles, C. R., & Olafson, L. (2008). Uncovering preservice teachers’ beliefs about diversity
through reflective writing. Urban Education, 43(5), 500-518.
doi:10.1177/0042085907304963
Ladson-Billings, G., & Tate, W. F. (2016). Toward a critical race theory of education. In Critical
race theory in education (pp. 10-31). New York, NY: Routledge.
Lautenschlager, G. J., & Flaherty, V. L. (1990). Computer administration of questions: More
desirable or more social desirability? Journal of Applied Psychology, 75(3), 310.
doi:10.1037//0021-9010.75.3.310
Liaw, E. (2017). Teacher efficacy of english teachers in urban and suburban schools. Teacher
Development, 21(4), 496-510. doi:10.1080/13664530.2017.1308426
Liou, D. D., Marsh, T. E., & Antrop-Gonzalez, R. (2016). The spatiality of schooling: A quest
for equitable classrooms and high expectations for low-income students of color.
InterActions: UCLA Journal of Education and Information Studies, 12(2), 1-20.
Retrieved from www.interactions.gseis.ucla.edu/
Lopez, N. C. (2015). How the hegemonic structure of school discipline supplies the school-toprison pipeline. Journal of Ethical Educational Leadership, 2(5), 1-15. Retrieved from
cojeel.org

92
Losen, D. J., & Martinez, T. E. (2013). Out of school and off track: The overuse of suspensions
in American middle and high schools. Los Angeles, CA: University of California, Los
Angeles.
Lynn, M., Bacon, J. N., Totten, T. L., Bridges, T., & Jennings, M. (2010). Examining teachers’
beliefs about African American male students in a low-performing high school in an
African American school district. Teachers College Record, 112(1), 289-330. Retrieved
from https://www.tcrecord.org/
Matsuda, M. J. (1991). Voices of America: Accent, antidiscrimination law, and a jurisprudence
for the last reconstruction. Yale Law Journal, 100(5), 1329-1407. doi:10.2307/796694
McCoach, D. B., & Colbert, R. D. (2010). Factors underlying the collective teacher efficacy
scale and their mediating role in the effect of socioeconomic status on academic
achievement at the school level. Measurement and Evaluation in Counseling and
Development, 43(1), 31-47. doi:10.1177/0748175610362368
McGrady, P. B., & Reynolds, J. R. (2013). Racial mismatch in the classroom: Beyond BlackWhite differences. Sociology of Education, 86(1), 3-17. doi:10.1177/0038040712444857
McKinley, J. (2010). Raising black students' achievement through culturally responsive
teaching. Alexandria, VA: ASCD.
Milner, H. R. (2010). Start where you are, but don’t stay there: Understanding diversity,
opportunity gaps, and teaching in today’s classrooms. Cambridge, MA: Harvard
Education Press.
Milner IV, H. R. (2012). Losing the color-blind mind in the urban classroom. Urban Education,
47(5), 868-875. doi:10.1177/0042085912458709

93
Moore, W., & Esselman, M. (1992, April). Teacher efficacy, power, school climate and
achievement: A desegregating district’s experience. Paper presented at the annual
meeting of the American Educational Research Association, San Francisco.
Murrell Jr, P. C. (2017). Race, culture, and schooling: Identities of achievement in multicultural
urban schools. New York, NY: Routledge.
Neville, H., Lilly, R., Duran, G., Lee, R., & Browne, L. (2000). Construction and initial
validation of the color-blind racial attitudes scale (CoBRAS). Journal of Counseling
Psychology, 47, 59-70. doi:10.1037//0022-0167.47.1.59
Obama, B. (2013, January 21). Second inaugural address. Retrieved from
https://www.washingtonpost.com/politics/president-obamas-second-inaugural-addresstranscript/2013/01/21/f148d234-63d6-11e2-85f5a8a9228e55e7_story.html?utm_term=.739eb2b06531
Oğuz, E., & Kalkan, M. (2011). Examining teacher candidates’ attitudes towards teaching
profession and pupil control ideology. International Online Journal of Educational
Sciences, 3(3), 903-917. Retrieved from www.iojes.net
Pajares, F. (1997). Current directions in self-efficacy research. Advances in Motivation and
Achievement, 10(149), 1-49. doi:10.1037/e633912013-033
Palmer, D. (2010). Race, power, and equity in a multiethnic urban elementary school with a dual
language ‘Strand’ program. Anthropology & Education Quarterly, 41(1), 94–114.
doi:10.1111/ j.1548-1492.2010.01069
Pas, E. T., Bradshaw, C. P., Hershfeldt, P. A., & Leaf, P. J. (2010). A multilevel exploration of
the influence of teacher efficacy and burnout on response to student problem behavior
and school-based service use. School Psychology Quarterly, 25(1), 13.

94
doi:10.1037/a0018576
Pérez Huber, L., & Solorzano, D. G. (2015). Racial microaggressions as a tool for critical race
research. Race Ethnicity and Education, 18(3), 297-320.
Perkins, U. E., & Collier, B. (2017). Hey black child. First edition. New York: Little, Brown and
Company. doi:10.1080/13613324.2014.994173
Peterson, E. R., Rubie-Davies, C., Osborne, D., & Sibley, C. (2016). Teachers' explicit
expectations and implicit prejudiced attitudes to educational achievement: Relations with
student achievement and the ethnic achievement gap. Learning and Instruction, 42, 123140. doi:10.1016/j.learninstruc.2016.01.010
Plaut, V. C., Thomas, K. M., & Goren, M. J. (2009). Is multiculturalism or color blindness better
for minorities? Psychological Science, 20(4), 444-446. doi:10.1111/j.14679280.2009.02318.x
Podsakoff, P. M., MacKenzie, S. B., & Podsakoff, N. P. (2012). Sources of method bias in social
science research and recommendations on how to control it. Annual Review of
Psychology, 63, 539-569. doi:10.1146/annurev-psych-120710-100452
Rattan, A., & Ambady, N. (2013). Diversity ideologies and intergroup relations: An examination
of color blindness and multiculturalism. European Journal of Social Psychology, 43(1),
12-21. doi:10.1002/ejsp.1892
Rideout, G. W., & Koot, R. A. (2009). Reflective, humanistic, effective teacher education: Do
principles supported in the Deans' Accord make a difference in program outcomes?
Canadian Journal of Education, 32(4), 927. Retrieved from https://cje-rce.ca/

95
Rideout, G., & Morton, L. (2010). Pre-service teachers' beliefs and pupil control ideology: the
custodializing practicum. Journal of Educational Administration, 48(1), 64-88. doi:
10.1108/09578231011015421
Rotter, J. B. (1966). Generalized expectancies for internal versus external control of
reinforcement. Psychological Monographs, 80, 1–28. doi:10.1037/h0092976
Rychly, L., & Graves, E. (2012). Teacher characteristics for culturally responsive pedagogy.
Multicultural Perspectives, 14(1), 44-49. doi:10.1080/15210960.2012.646853
Settlage, J., Southerland, S. A., Smith, L. K., & Ceglie, R. (2009). Constructing a doubt‐free
teaching self: Self‐efficacy, teacher identity, and science instruction within diverse
settings. Journal of Research in Science Teaching, 46(1), 102-125. doi:
10.1002/tea.20268
Shen, B., McCaughtry, N., Martin, J., Garn, A., Kulik, N., & Fahlman, M. (2015). The
relationship between teacher burnout and student motivation. British Journal of
Educational Psychology, 85(4), 519-532. doi:10.1111/bjep.12089
Shidler, L. (2009). The impact of time spent coaching for teacher self-efficacy on student
achievement. Early Childhood Education Journal, 36(5), 453-460.
doi:10.1007/s10643-008-0298-4
Shields, C. M., Larocque, L. J., & Oberg, S. L. (2002). A dialogue about race and ethnicity in
education: Struggling to understand issues in cross-cultural leadership. Journal of School
Leadership, 12, 116-137. doi:10.1177/105268460201200202
Skaalvik, E. M., & Skaalvik, S. (2007). Dimensions of teacher self-efficacy and relations with
strain factors, perceived collective teacher self-efficacy, and teacher burnout. Journal of
Educational Psychology, 99(3), 611. doi:10.1037/0022-0663.99.3.611

96
Skaalvik, E. M., & Skaalvik, S. (2009). Teacher self-efficacy and teacher burnout: A study of
relations. Teaching and Teacher Education, 26(4), 1059-1069.
doi:10.1016/j.tate.2009.11.001
Sleeter, C. E., & Grant, C. A. (2017). Race, class, gender, and disability in current textbooks. In
The politics of the textbook (pp. 78-110). Routledge.
Smith, M. L. (2015). A generation at risk: The ties between zero tolerance policies and the
school-to-prison pipeline. McNair Scholars Research Journal, 8(1), 10. Retrieved from
https://scholarworks.gvsu.edu/mcnair/
Steele, C. M., & Aronson, J. (1995). Stereotype threat and the intellectual test performance of
African Americans. Journal of Personality and Social Psychology, 69(5), 797.
doi:10.1037//0022-3514.69.5.797
Strand, S. (2014). Ethnicity, gender, social class, and achievement gaps at age 16:
Intersectionality and ‘getting it’ for the white working class. Research Papers in
Education, 29(2), 131-171. doi:10.1080/02671522.2013.767370
Sue, D. W., Lin, A. I., Torino, G. C., Capodilupo, C. M., & Rivera, D. P. (2009). Racial
microaggressions and difficult dialogues on race in the classroom. Cultural Diversity and
Ethnic Minority Psychology, 15(2), 183. doi:10.1037/0000137-004
Tate IV, W. F. (1997). Chapter 4: Critical race theory and education: History, theory, and
implications. Review of Research in Education, 22(1), 195-247.
doi:10.3102/0091732x022001195
Tenenbaum, H. R., & Ruck, M. D. (2007). Are teachers' expectations different for racial
minority than for European American students? A meta-analysis. Journal of Educational
Psychology, 99(2), 253. doi:10.1037/0022-0663.99.2.253

97
Texas education agency strategic plan. (January 13, 2019). Retrieved from
https://tea.texas.gov/About_TEA/Welcome_and_Overview/
Togut, T. D. (2011). The gestalt of the School-to-Prison Pipeline: The duality of
overrepresentation of minorities in special education and racial disparity in school
discipline on minorities. American University Journal of Gender Social Policy and Law
Retrieved from https://heinonline.org/HOL/LandingPage
Tschannen-Moran, M., & Barr, M. (2004). Fostering student learning: The relationship of
collective teacher efficacy and student achievement. Leadership and Policy in Schools,
3(3), 189-209. doi:10.1080/15700760490503706
Tschannen-Moran, M., & Hoy, A. W. (2001). Teacher efficacy: Capturing an elusive construct.
Teaching and Teacher Education, 17(7), 783-805. doi:10.1016/s0742-051x(01)00036-1
Tschannen-Moran, M., & Hoy, A. W. (2007). The differential antecedents of self-efficacy beliefs
of novice and experienced teachers. Teaching and Teacher Education, 23(6), 944-956.
doi:10.1016/j.tate.2006.05.003
Tsouloupas, C. N., Carson, R. L., Matthews, R., Grawitch, M. J., & Barber, L. K. (2010).
Exploring the association between teachers’ perceived student misbehaviour and
emotional exhaustion: The importance of teacher efficacy beliefs and emotion regulation.
Educational Psychology, 30(2), 173-189. doi:10.1080/01443410903494460
U.S. Department of Education. (2017). Equity of Opportunity. Retrieved March 13, 2019 from
https://www.ed.gov/equity
Ullucci, K., & Battey, D. (2011). Exposing color blindness/grounding color consciousness:
Challenges for teacher education. Urban Education, 46(6), 1195-1225. doi:
10.1177/0042085911413150

98
Uwah, C., McMahon, H., & Furlow, C. (2008). School belonging, educational aspirations, and
academic self-efficacy among African American male high school students: Implications
for school counselors. Professional School Counseling, 11(5), 296-305.
doi:10.1177/2156759x0801100503
Van den Bergh, L., Denessen, E., Hornstra, L., Voeten, M., & Holland, R. W. (2010). The
implicit prejudiced attitudes of teachers: Relations to teacher expectations and the ethnic
achievement gap. American Educational Research Journal, 47(2), 497-527.
doi:10.3102/0002831209353594
Viel-Ruma, K., Houchins, D., Jolivette, K., & Benson, G. (2010). Efficacy beliefs of special
educators: The relationships among collective efficacy, teacher self-efficacy, and job
satisfaction. Teacher Education and Special Education, 33(3), 225-233. doi:10.
177/088840640936012
von Suchodoletz, A., Jamil, F. M., Larsen, R. A. A. A., & Hamre, B. K. (2018). Personal and
contextual factors associated with growth in preschool teachers' self-efficacy beliefs
during a longitudinal professional development study. Teaching and Teacher Education,
75, 278-289. doi:10.1016/j.tate.2018.07.009
Warren, S. R. (2002). Stories from the classrooms: How expectations and efficacy of diverse
teachers affect the academic performance of children in poor urban schools. Educational
Horizons, 109-116. Retrieved from educationalhorizons.com
We the Champions. (n.d.). Retrieved June 03, 2019 from https://www.liberty.edu/champions/
Webb, J. (2010). The effects of teacher ideology on student performance as related to poverty
and ethnicity (Unpublished doctoral dissertation, University of Central Florida).
Retrieved from http://etd.fcla.edu/CF/CFE0003218/Webb_Jessica_L_201008_EdD.pdf

99
West, P. E., Lunenburg, F. C., & Hines III, M. T. (2014). Teacher quality variables and efficacy
for teaching minority students. Education Leadership Review of Doctoral
Research, 1(1), 39-57. Retrieved from https://www.icpel.org/elrdr.html
Willower, D. J., Eidell, T. L., & Hoy, W. K. (1967). The school and pupil control ideology.
[Monograph]. Retrieved from http://eric.ed.gov/?id=ED016279
Woolfolk, A. E., & Hoy, W. K. (1990). Prospective teachers’ sense of efficacy and beliefs about
control. Journal of Educational Psychology, 82, 81–91. doi:10.1037/0022-0663.82.1.81
Worthington, R. L., Navarro, R. L., Loewy, M., & Hart, J. (2008). Color-blind racial attitudes,
social dominance orientation, racial- ethnic group membership and college students'
perceptions of campus climate. Journal of Diversity in Higher Education, 1(1), 8.
doi:10.1037/1938-8926.1.1.8
Wright, K. B. (2005). Researching Internet-based populations: Advantages and disadvantages of
online survey research, online questionnaire authoring software packages, and web
survey services. Journal of Computer-Mediated Communication, 10(3), JCMC1034.
doi:10.1111/j.1083-6101.2005.tb00259.x
Yeo, L. S., Ang, R. P., Chong, W. H., Huan, V. S., & Quek, C. L. (2008). Teacher efficacy in
the context of teaching low achieving students. Current Psychology, 27(3), 192. doi:
10.1007/s12144-008-9034-x

100
Appendix A. Teachers’ Sense of Efficacy Scale Permission

101
Appendix B. Pupil Control Ideology Permission

102
Appendix C. Color-Blind Racial Attitudes Scale Permission

103
Appendix D. Informed Consent

104

105
Appendix E. Recruitment Letter

Dear Educator:
As a graduate student in the School of Community Care and Counseling at Liberty University, I
am conducting research as part of the requirements for a doctoral degree. The purpose of my
research is to identify teachers’ beliefs regarding students in the school setting, and I am writing
to invite you to participate in my study.

If you are a certified classroom teacher in an urban school district and are willing to participate,
you will be asked to complete a 64-item survey. It should take approximately 15-minutes for you
to complete the procedure listed. Your participation will be completely anonymous, and no
personal, identifying information will be collected.

To participate in this study, you will go to
https://liberty.co1.qualtrics.com/jfe/form/SV_6sw6LSu3Q8YxC3X and click on the link provided
to complete a short screening survey and review informed consent. The informed confirmed
consent page will contain additional information about my research, please click on the survey
link at the end of the consent page to indicate that you have read the consent information and
would like to take part in the survey.

If you choose to participate, you will have the option to be entered in a raffle to receive one of
three $25-dollar visa gift cards. There will also be a drawing for one $100-dollar visa gift card.
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If you choose to enter you will be given the opportunity to enter your email addresses on a
separate website. Your email address will be in no way linked to their responses.

Sincerely,

Kyria Parker-Hart
Doctoral Candidate
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Appendix F. Screening Survey

Screening Survey

Are you a certified teacher in one of the following Texas school districts: Arlington, Austin,
Dallas, Fort Worth, Houston, Northside, North East, San Antonio, or Ysleta ISD?

If yes, please continue to the informed consent page.
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